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W "mv Ritwd" 4 4 4 rr 4 smr 4k r4ri 4 4 4«ro 4 wsiw 3t144t t ; 

ttrj r 4 Rdf RFroram rfF t r>4^iRrT 4 4rr 4 ?m RTfRRrrd rsr^ 4rt t 

(of) “r^sr" 4 3tr4r — 

(i) RfTRtarakr7Rf4r 4 rt, 

(ii) 3*44 fdtl^ fkR RTtf ^TOt RT R>4 ri 0 RR4RFR qd 3TRfR qr f, 

(m) 37T3FfF?^ ^4 RT WT Rlf4RR4 SET T^R 4 RTf4fR f44R 3TRjf^R7 ~3$Z\ RT f^cTT^ R^ 
3744, 

(iv) Rf?m RT fRRTf Rf 3TRf4 RR RR RRI 4 i, 

(v) f44t 3 rr 4r3r 4 4r&- rt 444^*1 rt fRRif Rf 3744 4 11 
(F) “^RqfeiRT" 4 r?r 4k r 4 RfR 4lf 4, rtt 4r 37f44r t ; 

(*0 44 +4^1(1" 4 fqfwr 3 4 RR-fRfwr (l) 4 7 rf (73) 4k 7 rf (r) 4 arokrRRiRnTfd 4 r? rtt 4tf 
t4rr 1 37f44r 13ft; 14*74 qRFfcT 44 r4ri 4 4 t¥wr 75 4 3*44 3rr 7 kraR Rd r* 4rt 
*; 

(^) “RgR" 4 srfsrcTTd rtrt4ri 4Rd Rfd rtR edt (RfdRfdqrRed 4 44 4 37f4FT4 rt 
R»4ri 0 qjf f) 4k ■37fRRR4 RT Refold 4 "r 4, RETT-fRcTT, RTf 3^ Rf 4 4) "3R qffeRRd RT R>4 r I < 1 RT 
T^fcT: 3TTT9RT f fRTEJ ^*4 RF 77M4R RFt't 4 4 r ?R 4 4d RT Red f; 

(3) H 3TfRRTT4”4fRfRRE3 4RR-fRfRRE (1) 47RF (RT) 4 3*4 r RRlRRffET 34 RR Rdf <44*4 Rfq&f 

t; 

W “4?pt" 4 atfsrard rt r4rk1 set 1441 4<hmh 4 37*4 ^ttt 3EFffrT ^ rrr Rf44?r 4 f4*74 

4cR7^J ^feqf 44 RR 44 TFT 41^ ftpppff ^ qqfa Rqq 4 4 RR 4 R%kT 

4 TT^R; 

(R) "sHfaqqW 44^4 44 r RTrqf^ RR qRRTR^ 44 qfRRRd qfq^i; 

(R) “4^” 4 RRR 44 RFR^ TRT T^T arfq^R 4; 

(R) 4< yiRlfad 4 r” 4 RRRTR 4k 44 qfq^R t; 

(2) tr q4f 44 R4^ 4t frr r^rr 14k iRqiEid RFf t 4 f§ qf#m 4’ qfrqrfRR 4 RFt 374 #t Rq 
3tf4Rm 41 1 


37WR-2 

344 chi ft 41 4h: ^4^iR4f g»r qqfew, fk^Rw, mR41^tt 44 4^ 4t ftrtRr 
3 . 3Tf4cKTfr4f 34 t ch4^iR4l' wqqtaw.—( 1 ) 4rt 4 qf^RRd 4fk r,4rk! fTHfciRsid ft 4Rkkpr 44, 

qqf^:— 

(RT) q^“R7 H —344RR4 

r 4W y4q 

(i) q^RT I (WTRRi TR4 rt) 

qsq y4«r 

(ii) ^RTII(q^IRT) 

(iii) III (^4^ ) 

y 4q 

(iv) t4rIIV (^3 Rq4qRT) 

(v) V (WTRRj qFTSTRTRT) 

fMtdl4,<ui ; fr fqfwrf 4 rrM 4 fqq 37 ^, f%4t r44rr 4 Rd, rtrrt 344rr4, 44r rr'^rt rt qgiq4 RR7 4 rr 4 

RTl4 RT r 4 aqfqfFR RRRl 4 37m R7 4fk qfRRRd 4 4RRRTR RT 37fRRR4 4) RRlfqfFR RTT Tf4RT I 
(71) 7EJF“7R”—RJTRfcTRTTFTRRT (RpRlRB) 

(R) TT^'V-— chl4cr1R ^IR=h (R^RRTRR) 

(2) TT fRtRRRl' 4fRRTt RTR 4 RtR fR 4, 4 rT 44RTTR 37fRR4t RT r4r4 4 774 RRf4 RIRRR? R^ 774 77RR 4rT 
4t 34^1 4 37^q RfeR 4«t I 
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4 . ^rMprich ^hnft —& ftPw*ir 3 fro?t ^ ^ TO, w, TO£ tot tor-wt to wp f$ 

worn rt frote aq^nf TO smfo afa T n4 tf^ w ^TO torTO %qpTt* sum to w$ * V mfawT ^ PeTO 3TcqMWeTt 

^^of^fTOantostroftaTTO^TOfTOTfTOTOTTOTRTOnr i 

5. tg? TOf^rfr arfag n ti TOt g ><Wl TOf Pr efe r.—(0 arm, arfaroft TOto 4frofferTOfaroft TOr 

3fP «fi4^iR<il' TO TOTOT P’ Pi^qei yif4=ht0 HPiy4^<t> TORT : 

TO^ Rpt WW TO TO TO TOf! TOTOt TOT $ eft qs4tflM TO TOR 3 TO 3TRST fTOjTO TJTf^TRt #TT I 

(2) P TOlTO T 4 ~4'^TOffTO TOfiRR, arfaPm TO! *TKT 29 TO PtTOhT 3TOTOR TTRTO FRT TOTR TO PlTOTT TO aryTOT 
4 4Nft -4' rTO fir g faiqi TOTO i 

(3) toTO?t 3rfTOTOt to +4to< 7 TOt TOeTO! TOtt 3wt Pt^Pw toM*tot TOtotto!B irr sq-groteft totto-totTOttTO ro 
.TO !|to TOT PTOTOto: TO ThTOto I 

(4) (i) f* T < fr r .—qg 3 T fqTO T fl TO toTOTOI— 

(«f) fatTO 0,4 ^tro to f^i^'tii mRi to p™toi Hcii 'jftfaei to pri^ TO to 

C®) ProTO arTO -qfeT to amt toTO TO TOfror tTO ^fTOTO! RfTOr TOfaros Peto TO 

FTOT TO TO ftgfar TOT TOT ^ TOTO : 

TORJ TOs Pi^Pw wfawfl TOT TO TO ^TOT i? fTO ffar fastis fa-T «+Pw afa fqq/? TO aPTTOfTORTOt 

cTT^fafa fafa TO afafa 3^T t 3^ T^T TOTO TO faflr 3TR 3TTTOT t eft TO fTOTO *TOTO TO! JQ fafWT TO 

TOTOH TO ^ TO rTOTO; 

(ii) TJrTOTO arpTTOKl RT ^f^Rt ^T ^ft R^T R 3mt TOft rH^Pw RT ^ 3T^TR 3m| ^nfN? 

tttWtt ^ ^TT t 

6. ^eT ^ RH 3?tT ^,—ft pF W 3 4 ^ f^ft ^ 3Tf^Tft RT ch^id ^ TO, 

aftr #t^ir 3^ftjPm ^ft rrt n ^t ^-'m (1 ) ^ 3te?H *ft tiw7 ?rt ^m-im ^ w^RTfrei ^ ^tr, fHt i 

7. ^fT ^it yI i ^Pi^«m ^if^RT ^ft 4^1 ^iT '3RR "3^ Pl^Pw MWR ^ Pit'll 3^T 

TTeff ^ 3 ^TTttt 4 %Rt ^ R7 ^f^TT^? f^ TOT t R* fTO ^ f^R ^ TOT sfcft ^*ft : 

41^ f^T? ^ "4 3«4 t Tj? u i ept 4^11 "3?rf t^*i ^ "f^TR ^TR sfa F^R RFt 

Ftnr i 

8. Rft4tsTT—(i) f^m 3TPrrot TtR^^t Rfr^tan-qrFtnrsTf^rot to 

Mit aRfw trot 3 trP? ^ %r frorfRT fro ^t rto i 

(2) “^” ^7 1 ^ frot ^ RT -jftTO ^ ^rfro TR7 ^ ^ft 3T^P? ^ fpR TfT^TT RT #T? p5R? Pf^T 
3#4rot to^"to^ 3Rte trot 3Rrf*r ^ %r frofR fro r^rt i 

(3) W R^ < ‘^ ,, RIR^ u r’ > P'^Pt^T^ 4,^x(|pTR7^^t aTRf^^fpRqfM^TRTTOTf^P^! 

3{tolft TO W TO R 3Rte trot 3TS|f%T ^ fpRi f^RTlfteT fTO ^T R^TT; 

(T5) ‘V $ ^RTTt *"4^lt'<1 ^ TRJj? “H m P'fTOt RT RT RfNt^T ^ft 3TRpT ^FTO ^frTR#ft 

PiT^ f'lyW 3Tf^RiTft TOT efli TOT ^ 3Rp!RT fTO?t 3T^P? fpfR Pq hi I Pel f^rRT "^TT f)4t‘)l I 

(4) trot srfarot rtTO frot^rt3 trP?to TOtron^ rtrt^^rrh 
^i4^'hi^-i fq^4eT RTfR^Kt TO ^ 3RTTOTRTt^ 8^, 3T^R TTpTT eRT f^mR lq«iipei TO TO^TT I 

9. ^feTOTR.—( 1) TO! 3Tf*?TOTt RT TOpTOt ^TO TOf TOT 4 FtRT Rf^ Pf^tTO TTTfRTOp ^ft TO P 3TfwP RT 
TOfTOt R 3TtRt 9ft4^TT TOTTOHK TOT Pf ^ TO # t 1 

(2) ^to‘R tt^tsTT toPr^ ^trofro^ TOrPeT'qfrofr^TT^ftfroTO qft 3 t^Pt 4t to! Ft, Prjto ^rPTroft rP to 
t f^r RRiffTOrr, 3 tTr^k1 rt TOfrot TOct to to ^ fror; to^to "! : 

(TO) ^Pr3TO3Tf«TTOTtRTTOfTOt^t W P’TOT^ R^T TOT TJTOt TO F?TO TOcf TOr ^ TOTOI, TOTTO 

FfTTOTO; 

(T3) froft^4TOl TOtTOn4‘TOTO^"T3’TO'TOjF*TO’TO'TOcT l TOR^'TO'TORTjF'^’TO'TOroiTO totto 

TO TOTOrffo To fro TOTOT PTOTO TO RtTOT RT I 
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10. 4£HI 1RT R>t flMiTm.—(1) (37) 37)4 37fR37T4 RT 374 r1'4 437 4 3TRRf 4RT37t* 37t PH^3d 37fR37Rt 34 
3TT7t 4 rT trt 4 R 77^4 RT RR 7RTR 3TRR 37171R 37t %f73R 4 RFct 7JRRT f4t fRRT 3|# RRT 37T cRTR RT RFf 7TR4TT; 

(73) 7£RRT 3ft 37Rf4,— 

(i) ^ 37fR37Rt RT ^ 374rk1 37T RRI, RtR RRT; 

(ii) 3TfR37lfl RT +4 rk 1 Rt Rf7Rt?OT RT t, RR7 RTF, 

#ft i 

(R) ■^-fqP'i^H (l) ^ 7 rrf ( »r > off -qn 3 ft R*n 4‘, 3ft$ 37fR37rct rt 3>4ritT r 4 sTRfem t^rrt 3ft 37RfR 3t f^ 

3R74 4<TR ^ 77RTR f374t Wf 37f ilfel 3i T^R 4* ^37 34 44 ^ RTRt #1T I 

(2) (l) 4 feft rtr 37 \iPd^d 4t4 ^tt 4t f^ft sTfwft rt <f4rk 1 f4ra37 f^ ^ 

‘ki^Rlpl f RT FffRR t, Pf^«+ci 37fR37l4 3ft ^ 3 ^h’KH ^ fRRT 437 4 37RRT 4RT3lt‘ 371 cRtR RT f^TrT RT M<rMIM RFf 37T 

^4tt 37 k 44 3rTwft rt 34rk1 sttt crftrr rtT 3ftf 7 jrrt 44t 3T3 ?it77rt?r 37 R TP fa T f FR f ^ rfr rt R 7737 4tttr thttrI rfT 

pi'll, 3fR R37 f37 ^4 77573 !Hlf^«hl<1 7Rl3>k RFt 377RT 4 I 

~-^T PqPiqH 3f RRTRTR ^ %R, aRJYnRRTRlRT RTPfRTfFRl f3RTt 37fR3T4 31 MW 3t ST^WTR RT #33 RR^fl 

RTQRt Rft RF PHd«H RT 37tf r 4 37ITR 3RT37t TJRRT 73fl4 3ft R? t fR7 3Rf R R773t f37^ 3 l 4d i e l TffHTR 3ft RTR 

RTR R3> f3T R^fR Rlf^Flft SKI 3ftf 3TT^7T MlP<c1 R?t 3TT tRRT RfTRT % I 

11 . 3?fW^fT 3fk ^yiPH^fd.—( 1) t3TRt ^#433ft 3T <F4dlO 3^t 60 ^4 3ft ^ ^ 37 T ^rf^Ti #TT ; 

37^ 3TCTO, RR-PqFl-HH (3) 3^ ^rTr Tjf^T t3?m 3H 7lf4f3 ^TTT 3ft R^ fTH’-hlU^l R7, 55 34 3ft 3Rg RTRT 3R 

^ ^ RYRT^RT ^37 4‘ #1T ^ 30 34 ^4 ^t4 ^ RTRT^, ^4 ^4 Rt ^4R7 ?t, felt 3Tfef37T7t RT 3i ' 43 l <1 3TT 43 'i r^^xi 377 

TT^RT : 

RT^RF 547f37 37tf 3rfW7t RT 3>4rr 1 ^77 R3-f4f444 ^ 3R7tR 4rtTr^R RFf FfRI 3R 337 % f377Tf 3ffR337t 3ft R7TT 
4* 37R 4 37R #T RI7T 3f[7 f37Rt 3>4 rk 1 3ft RYTI 4 R37 3177 37t fdfRTd 7JRRT R 4 4 R^ Ft RT ^774 RRTt 4 f377ft -RfR3R7t 3ft 
R?TT 4 RtR RT77 RT f37Rt 374 rt 4 3ft RRT 4 RRT RT7T 4 4RR 4 RRfrR 737R 37T 7TRTR 44 3rf437T7t RT 37RRT4 37t 3R fRRT RRT FT : 

R7=g RF 47 4t f37 Rf4 37tf 3443714 RT RTtfRTTt 37?R^T ^TTT RlfTR t3774 3R^T 4 ^rfRR FTRT t RT RF 44 3Tl4?T RlfTR 
Ft4 3ft RTTtTR 4 1^37 3177 37 4tR7 ^T^T ^ fRtRTRR 3f tR7FS 4t4 37l fdf7RR 4 RfR^RR 4RT 3fR 4T4 44 RfRRRR 3ft RlfRT R7 
#T RT77 3>t 373f4 ^ 4tR7 37^ fRfRT3R 374TTT I 

(2) RT?f 4t^ RF fRfRTRR 377RT1137 37^3^7 ^17T Rlf7R 37l4?T ^RTRT^RR RFf t 4t RF 7R7S7 37fR37T4 RT 374374 34 
tpTTRffRR Fkn 44 RfR 37«R?J ^TR 37^ 37T^T RlfTR RFt" f37RT 4 I 

(3) 37^ ^ fR^R‘3Rf44t37R Tlf4fR 37T RRR 37kn 4t 4Ti ^ #T 4 37^ 77374'4 Rf^ FtRt 4t RF'5Rf4RTl37R 
3744 f37 3RT 37t^ 37f437T4 RT 374 rt 4 fRfRRR (1) 3t 37^777Rf 4 4 riPi«^R Ft4 l 

( 4 ) fRRlR ’3Rf4cfl37R 77f4fR 7TRR-7TRR RT R?437 37fR37T4 RT 374RT4 ^ RTR4 371 5Rf44f37R 374ft 3^4 3T*R$T 371 
37RRt r«M.I^I 374ft I 

HI«1<*RU|._577 fRfRRR 3f RRpiTR ^ %TT, 37fR37T4 RT 3 t4rt4 — 

(1) RF ffjRRTt 37fRRffaT R7 4 riPH^Pt 1 37t RFcft RTTtTR R7 ^-RPdPR t ^4 rIR 3ft 3ffRR RTR7R R7 1477371 RF 
37fRRl4RT 3ft 37T^ ^4 37TRT "f; 

(ii) 4T f37Tft RT47R R7 4T f377ft 37cfe7 RT77 4 4tR RF4 fRR 4 4FR R7 3TfRRf4RT ^t 3R^ WR 37TRT 4, R3R RT77 
3ft 3(14H dl4<si 3it 4RTfR^R el'll I 

37ERTR-3 

4rT, ^Wdl, 44Rf4 34 t ntdR^H 3f 37f4^75T 

12. 4rT R7T 37f4^7S.—437, RRlfTRfR, f37Tft RfRRRTt RT 3t4rt4 ^ 4RT 3TfRct7R TTiRT 3ftT 44 TRTR RT TRTRl R7 
44 y^H 4 T7#RT 374 R774 44t RHR37T4 37df^l^ ^Rff 41 Rt4 SKI 77RR-77RR R7 FH fRfRR fRfRf^T 3ft RTR I 

13. <yR*idl.—(1) ^R-fRpHRR (3), RR-fRfRRR (4) afaRR-fR fR RR (5) ^ RRRRt 3^744 rdPi^V I RRT R l 4Pd^ l 
4, 4t Sit'S ^TTT 77RR-77RR R7 Rl4 Ft 77^4, f374t RTR ^ Ft4 14 4t, <tW>, 37fR37l4 RT 374RTf4ff ^ Rc 437 37TF7 ^ fdR "’JR37 
Rf43RT TJRt 3ff7 f3l4t 37TF7 37 4tR7 WT ^ R37R 4 ^4wT TJRt 774RT I 

(2) RfTWT 7JRt 44 37R7TRff R7 4Rf44Tf37R afl7 37FIRR F4ft # 437 ^TR WRfTRR Ft 7T^Rt 3ft7 RRlI^TfR, 
3Tf437Tf47f RT 374RTf4it ^ R^R RfTRlfdR 3ft ■Riy.'fl t 
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(3) (TO) 14# TOT37 TO 4 ' <FWH 414# #=TO TOfTOE# TO TO 4^ # 41 44 g d l TO TO37 TO 4HTO 4 37TTO 

Ri^Rm 41 art)<a 4 7#4 4 WV TOW 4 #4; 

(73) TOST TITO TOT57 TO 4<RMH 4 TO 4TO 3Rf4 4 4 TO #4TO #TO# 3|f^ TO +4^|(i f 3# 
TOTT^TfTTO <^R^di T£focff TOfel TO 4 3341 ^R^tfl 4 7R# 4 TFTTOl TOW 41 ^iq,*!); 

( 7 T) I 4 TO 3T14TO 37Ril«t5l7l TO «h44l(l 44 ^qciT <+>l-5{ TO W>d 4 4TO 41 flMii TO44 4*, 

3TOR*Hfti, ^4qoI TOT57 TO 4 1 <j'i«?»l qR*<jfli 47#4 4 ST^tiiRd ## I 

(4) ?ll<Sfl a#W77l 41 <|<W 4 ^efacff $# 5fRr=hlO TO <rRsH«M<I 41 W<7H< «fR'*KTl TOl f4ft •H5fl<rf'4 > 3TTf4TO 

fam, fc*i(l rm, M ferft 4 tot 7T. to*-2/17/79-TO7TO74, to#® 29 a#ro, mo 41 4 totott 44fm tor tott 4, ? 
hR^iRio JJdORflTT 4 <HhH TOl 37T fliOo 41 <^4 41 4 4, ^ y«t>K M'TOii 41 TOT 7T4# 14 7T# cict>i4# 8# 3tfe<*>i<| 3?l7/TO 

#7srTTOT7 TOT X^ dr^tdl'T 7T# ft?WH Vll/91 3iRi't>iR < HT 4 < =hPi t <s 5 V 11 ; 

TO37RTOT71TOT4 11-3/90-3717307# 1, TO#® 22 TO73# 1991 4 TOTOIH ^ TOTORkIMH f4# TOTS7 TO 4<HMH 4 
arf4«hiR4f to ch4^iR4f 41 >h ; h< ^iR^m <j , i4 toto *wii «rf1 t 4# i 

(5) fro# 4ro 4 744 tot! toRttoiR# to «h4^jR4l 41 m<^k qR^di 14# tots7 to 4<hhm 4 3i4i ^ 

sn4fer ^ 7^4 ^ tpt wit 4 #4 : 

ttt 5 ^ 3rf4^n4 ^ +4^i4 INf ^4 sn4fer tttwi s\ 3tt4^t wf ^ 3 t44t ^ ^ to sn^for 44 

3f«qf2f4t "4 s<t^< ^fTOcTT Rl*$T4 34) d(<t<3 ^4 ^ W°T ^7 Rl'Kf 4 44 3TWf2(qT SKI 37P?T 3^pt "4 3i^<»i 414’ll ^rTTf^RT 

wt 4 1 R=t^ 4>Rn?i a44’ ^4 4t4 Rm 44t i 

14. ' 41^(4 .—th 4 ^ 144^ ^ ^4 ^4 44 44 arfw4 ^r i4 fe4 ^ ^ ^7 4' 4444 4t 

3rtei7 4 fwr 4 to 4’ ^ff ^4 tt : 

^175 4 arf^RTifT# «F7Nrf74f 41 yl~i(4 3rf4f4ro 41 mTT 29 4 14 ?Nt4 4 4^1^ tk+k *jf7i ^ 1 to41 4 

-3^77^1 4 44 i 

is. yro^r.—4l^ aTRmfl <+,4^r4 414# ^tt 4hto 4 tstpwt ^7 f4^r 4 to f44t t^tt 

4 ^T ^ ^7T TTO7 TTOmFT ^ 14# # 7m Sv*mfa ^T ^1# \ 

WTOT-4 

37RTOT, 3FJ9TTTO #7 31#H 

16. 14# arfosrft #7 ^ifa r Tl 414^r ^>t Rtoh —tt?4^ #^41 s\ ^4^i(i lykiPri* #wt1 ^t ^4^14 

44lT #7 44 4 Piwk^ ^T7 $)*ii, TT^TT 4# ^fHOi 4 #7 44 7®7H ^T7 ^4 41 37?4 4 4*1/ e ui , n # 44 ^Rw ^TT 

^44r4f 4 "51717TTO-7TTO ^ "^4 144 tt 147 ^TR1441 #4^nt#T, 3r#^n Pi4^ u i 4 3 t44 ^ tttttto 4ttct ^ \ 

17. 14# SlfeTFRl 4 chtfcq,—yr«l«h #4^# 44 ^»T Pl^tj'l ^i#T #7 441 <tiifaii* 't>4ll # "14 4 31#^ 

14t TTIMI^T TO WlRwr 41 #4t7^7T ^J# 417TTO 41 3#^I 4 3*1^13? 4 14 tt 4 #T#T «4 #7717 ^717TTT3T, ^7cll4l #7 
3q^< twt inf# 41 7TWTT, 44qr^7^r, 4k 3?fq44 ^t #7 ^44f4r wtt #7 44 are f4re #^4 4 

eFITSTR 4 7T44T H, # t I 

18. faPuiH 37*17 37## W WR ^7% W ^44^.—TJ#^T #4^4 ‘R <9f#df4 ^ f44#f TO TOTO TO4 41 
#44 to «h4n #7 # 44 TOfro ■r toIto# 4 "sm 7 TOt-ttot tr 34 tt# 3714 # #7 4#4f to i ttto, ar^TT^ni 3 H 7 37^7 «t)4ii 
4134147 ^tr R*ii 41 3rf4roRcn, 3 t44ot to f#ror 4 ar#3 ■^g' titor 4tot ^ 1 

19. #tpfN?tr <JHT(J 773# 41 TO^TOTT.— ^T7#TO 37flTTO4 TO «h'4^t<1 4TO 4 TOT# #7 37?4 7R7341 41 TOTO TO# 

4W#TOTT TOR <<sRii clTO #TO# TT^Hf 4114# TORTO# 41 3TTO^ TO TOUTTOT <^9 4 TO 4 TOTOT 4 14# TRT-q 41 TO 4 to 4 
TOfrofTf^ 41 tttoz 3# to#t TO«r 3T0 14 4^ totRtto to aTtf-roRiTO sro hiRa Ito# to^tt 4 3 i jmictR 4 3 # to fro# 
4 t^ #4to# ?tti 3r4 toM 4 #4ro 4* Mm to 4 4^ to# to st^t 3 14n 4 #7 ar^j# 2 4 tow 

tot to4tt t 

20 . 4%#41 mIhRt to# 41 g rc &TO TT , —g#roaTRrro4 TOto4to44to4#thto4 3 H 7 Rtto^to4toto#t 
ttto to 4to 414ff 41 4 toRt to# to #4toto wm to#t alR ttttok 4 arf^rofT#, 4ro 4 Tfrorof 44 tototot# 4 tt# 
7TOTOK afR "TOTOR 4 TO#TOT <TTO 7nTOTH#4ro TO#! l 

21. 4r, ^f#4 ^tTO# 41 3rf4^RT —(l) 44 arfaTORl to to4to 4, 7m toRtto# 4 TOj4 4 Itot 14# 
TIHRK TO TO 14# 3TO TO44TO TTTORFT 4 TPTTTO TO TOTOT 4 TOW 7TO TO ^ TO 4 TO TOTOT; TO TTTOTO TO TO 3# #TO I 
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(2) Fsf^ arffepERt ft chi l li , wr TnfFFrrfl ^ ^ ^ f^n ft ^ff! fv4<fT ^ Tr^Fi d^*; ffr%F f> Ifftf, 

t%Ff FFRFT, FT FTtf 3RF WI 4 FT fMft cfo 4 atfFFTF FT Fiff FF fcRFF FT 4t 3RFt FTF 4 FT farft 

TTFTFRFF FT fFRft STTFfFFT FT ^ TTlWHFi FT Fit$ 3RF F^FT, WTO FT TJFTFT Fft mFFTt F^TF tfTRffi 4 T3TTFT FT®3f 4 
37Tcft f 3m FFT 4 FT 3FTFT FT FT? 3FF TFT 4 FFTlfFTF FFf FRTRrfT I 

(3) TTTf STfFFTft FT =h4FI<1 Itt ft FTRreftF RTIFFt FF Fft^ ffgF FT 4)P5Fl FT f 44 ftFTlftF TTf FTfrTI FT WT 
FTfFFTRt Fit Tj4 3T^Ff?T Ft - iFTT Phtfl FTTRFftF RTFTTt FT FFTRTF TFt chi'll FT Ftff FRTRFT | 

(4) FTtf 3TfFFTfr FT FT4FT4, RRTF WpFFTRt Fl ^ F^TT ^ fFTT, FT$ ^RTFT FT FF^ FFR ^T FIFTlt FdRF,| FF 
473FT f FT T^f, WfTTT FT4TT FT FRFRTT : 

FT5 Ftr ^TT 3RTFFT FT 3#RflF FT FFTTYH 41 FT%ftFFT, FTHTFTFT, %TfFFT, 4$ff4FT, FTRfrfFFT, 4f$TFT FT 
FTFTfaFT FFffF F?t 1? 4 %TT if\4 Fft 3F4flT FFt FfFt I 

22. FT c»>4tJ| 0 fTFRR ^ FTfT FT FTTTFTT FT MlfTFlRch FTRFTT ^ 3RFT 4 FTF Tiff RTT.—FTtf 
^TfFFTRt FT FT4FT4 fFRTt FT?4 fFTFTFTFTTF, fTF^FTT FT FTTFfFTF FTT? FF 4tTfFFT 4t FT FT^TfTFT RP5RT FlfFFTRt Fit STJRfF Fi fFTT, 
FFtFTR, FIFTT FT FFT TFt chi'll : 

FRJ FfF F^ 3TfFFTRt FI Ft4ft 4 44t F^t 4 fFTT FTt£ FFTlfFFT FT ^Jcf TJ^TftT FT fFRTt Flfsf<F<h FTHTRIFT, cfftTFT FT 
FRfTfT 4f$TFT, Fife FT FTFlfaFT F^fr FT FTt| FTRf FFTFTFT f4F4 3^4 f4f FTrNf ^ FT^ ^TFFR TFf Fin f ^ 3TFtT 
FFFlt : 

Mir[ FF sfa fF> FF RF «hl4 FTf TFl FTFTT FT TF FRF TFt Til'll Ff^ RRFT FTfFFTRt 'gJF tF FfT FFT FTT fT^TT iFFT 

FfTF I 

mw)cMU|,_FF fFHFF ^ FFP5R ^ f^R— 

(1) FcFFT 3 tTfFi|(I FT FTFFRt Ff^ TTf^ ^F FTT FT^ F^F fFFTt WTR FT FTRFR FT FiFT 3TfFFRF FT FTFIfT 
oTfFFRFT FqTF FTT FT FFF $ RFT ^ t IfFT FFTT fl 1 ^ ^TT; 

( 2 ) 4lMt 3TfFFTT tJ T FT FTFt^TT 3TTF«hT u i FT TFF^ mRTK ^ fFTFf FF^TF Fl TFTfFcFTFfT FT TFFT FFFTTFTT Fi FTRFR 
^ FFFT -4’ FT^ FfFFTTft FT FT#FRt FFTFTT FRFT i f¥FFF FT! FF FF|TT FTTTnTT; 

( 3 ) FT^ STfFFTRt FT FiMFlO IfFT Fft ^ F^lt ^4 fFFT, FF^ FFtF ^ MfF ^ fFFTF fFRft IfT FT fFR4 3RF 
FTFft, WT FTFFt 3TfFfFFF, 1956 ( 1956 FTT 1) FT FFTFF FfF tFRlt 3RF Mf m F#T cl FR FTT 

FT FjV FTfFlFFFT FFTfr ^ IcT6, fFRlt FFFTTtt RlFT^t ^ Tf^R^l^TF, F^RfcT FT TJFFF 4* FTF rl'[| : 
Ff^FTTf FfFFTTfl FT F>4 fr 1 WFTlft FtFT^I ^TfFfWT, 1912 (1912 FTT 2) FT (TcFFF FfF fFRTt 3RFfFfF^ 
FFlF fFFff F?'FKl #Wt FT FFFTTTt #FT^ <Rl^pF,<u| 3TfqfFFF, 1860 ( 1860 FTT 21) FT FRFTF 

FfF FTf^ FrmTTFtF fMF ^ F#T ^^fFFT, ^#TFT FT ^ ^ Tfe^FTTFT, <MFF FT FFFF F 

FTF F^FT; 

(4) FTtf FTfFFTRt FT F>4 fk 1 fFRft cftFT fFFTTF FT FT^cT ^FF F WT FTf«TFTRt Fit F^t ^ f%FT ^RT 
f^F FR fFTFl FTPf ^ FT^ Fifa Wl+K Fff FTtFT I 

23. FTTf 3TfeFTff U[ FT^FTF fFFT 3 ^rIf % ^ 3^MffFd F# #TT FT FFRfRt 4f fFFTF F^f FtIfT — 

( I ) FTff 3TfFFTRt FT F74 fr 1 F^TF FTfFFTRt ^T F^FfF TTTFT fFTR fFFT 3TF4 FTM ^ 3T^rfFF?T Fff FtFT, F # FtFTF FT 
Fit FFTT 4' ^FT FTl FFtFTFf fFTFt fFfFTcFl cFdFIFl F fFTFt FfFcT fFfFTcFtF FFFTFF FT| IFF fFFT ^^HflFF F^f FfFT i 

(2) FTf^ FfFFTTF FT F)4 fi0, f! m fFFT FT <FFFt "4 3CFFT FFT^ FT 3T^qfFFT W f %ft 'F^TftFfF FT 
FlfFFT ^FT4 Fff FFfF ^ fFFff F?H fF FTT FTFT FRF FTT T^FTFR Fff #TT afR FF R^WFFTrFFT TJFTFt' FTT FTFt FTFT 
TFT FIJTF FTfFFTRf FfFTlfFF FTT TT^FT : 

H<rt. F 5 ^ srfFFTTff FfF FFFTI F^ - TTFTFR ?t FTFT ^ fFT STfFFTRf FT FFfFTff FTJFfTFF f 4 TFFt FT srfFFT TFTFT 4^4 
FflfrFfFFf FT FFiF FT ^fl 1%FFF F FT?T Ft %!! 3T^qfTFlF FT FfFFT TFTF FTt FFTT FTT F^TT FFT f^F TFT fFT T^Ft 
iTfTflFfF FT BTfFFT FFT^ F4 FTfFTpf ^t IRT fFfFFfFF #ft i 

24. 3FFRT ^T FFFfTFF.—FT^ FfFFTlft 3^tT FF^FTTf ^ FFjft FfTT fFTR fFFT 3Fi4 TJTsFTHF ^ TTFFT F^TfTFF Fft' 

TPTT,— 

( 1 ) FTR TTFFT FfFYl(t/^IIOIl FTT FFlft FfFFTRt Fft F?TT F, ^TFtF 3TFFFT FT FFTFFFFT; 

( 2) ^ TFT 4', TTFFT .FfFFTRt/^FT FTT FFRt FfFFTTfT I 




[w\ hi— 4 ] 


RRR mT mRRR : 3RTTRRTR 


7 


25. ^R^TT 4k 4t Wfe* RR% W yff l ^. —(1) mk mfamkt RT <*>4 r k1 31r 4 Rffe 4 felt W1 4t 

rrrt rt *Rt<*>R rt 3?3^m rfY mkn rt ^r 4 fern rtfIrt felt 3 rr ^rfe 4t 4m4 feft 4 m £ m rt -3^4 araHw felt 
sifeRl rt m4'Ru1 4t +*faifl 4 "3 t?r *4t«w< R^f mkrr i 

(2) 4t$ mfamRt RT *4 rk1,— 

(m) 4Nr 4t 44 rt 44 rt 4f4r rr4, rt 

(rt) 4t$ ^ RfeRfr, felt RgRTRT4 RTm-fe rt 4r$im 4 rtrw: rt m3i?R$m: rto r 4' mkrr 1 
TWfe'UT —^.ftfTRM 4 RRfe 4 fe #5T mT r 4 m*f fer 4t ^T RfeR mfkfwi, 1961 (1961 mT 28) 4 
% I 

26. tfjtr» , 4rt if mt^ mfkmkt rt +4rr 1 felt 4s*n 4Ram, 4 rt, uf^*jpr rt lm4t 4t umR 

4t dRj 4t ■H^lvill 1?T qiVll : 

4mt4tjRffi feft 3 T fil4) TTt RT m 4fe > 4 3TR4 fet 144 4t T^ft 4fd 4 feim t RF^ mr: 44m 
4 fern m4 4 Tif?m mr4 Rimt RFf wit mn^ft i 

RRRrtmTOT.—F4 faPh^H 4 y^'^H 4 fcm, Rh41 WrRT 4 *tii<*>, ?W RT yfcpjjci RT (441 3T^K 4t 4 RTC-RR <&Q =6 <4 RT 
fRmR mi4 4t RTO5TT 'JlUl.'ll 1 

27. W 44 RT Sm 44 RT #1% RT feRR.— 

(1) 4t^ RT +4 rk 1 sfet *Mfeld ^RcTT 4,— 

(i) 3^Rg«T 4fe4 WR4t RTfeltRfe RTfe4t H I ^BR RTf^TRt ai q t ^ R1 ^# q R t 

RT ^ *ZTfo[ ( oqt^Rff ^T 7FTR. Rt 4, RT RF1T fa’lfMc! ^ ^ ^ ^ ^ ¥W 

t&jft t, t^Rft R%T ^RZRn ^ ^ 3T3Rn TIS^ ^T ^ ^R 

^ R1 "SSTR c^ ^ 3T3?R1 ^ ^TT; 

(ii) f^I (qh4) f^T «i4j, T^R Rl Uf?Pjfa ^>1 sFR RT f^9RT ftsfcm «F>t <\?H ‘4’ ^ 

Tjrjf t^zj ^1 ^[1 ^RRf; 

(iii) felt 4f RRt ^4 ^ f^ WRT ^11; 

(iv ) IN? ^feft ^t 3fet fet ^RRTl 4* «R "3^R 4^1 RT felRR-R^, TRfet 3m Rt ^ 3RR 
3lf4^T ^ 9fRT R1 fasfc-H 4 44 44i*t> ^ «q(«ro'ja <*!«*?R ^RT; 4k 
( v ) Ht>4t o^Hw r 4 SRkl «U^cii4f 4t ^rffeltT ^RRTT 4 RR^t ^1RT R^TR Rlfk^iRt 4t ^ SfJMfcl 

4 few ^if4 4 3RR ^fe 4t 44t «crom 4 *tfmjfci 4 fe rrr mrm : 
mt^ mfMiiO rt m4fet %4t hi4<r rt ^ifemr tm r 4, feT 4 mt^ wr mi kiffer 
SIFRRt im 4 Tfen RT ^Rl^R RR R^Rl RT felt Bqfet 4 ^RR Mm URlfdd RR ifelT R1 

afe fet m4m4 mt mtf mftro 4 r^rt : 

rt^rf 4kfm r 4^ 3rf4mi4 ri m4m4 feft R^mkt trrr 4kn^4 ffemi r^ r^r 14 ^ri Tiror rr 
r4ri RT %4t RFfet 31cRR fel?4 ffemT RF WR 4 4 3TR R^R ?R1 fer RR Rfm ^ 4 3l4r^pl 
4 r4rt i 

(2) r 4^ mfkRn4 rt rrNt 4 kroimr mrroif4m ^°nRRm 4 rr 4 4“ frn^ 3 ir 4 feft rtr4 4 rrr r4rt i 

( 3 ) mt i mfeid rt m4^i4 4t -^ktri 4rsto miPr-^kI mt m^iplich 30 ^R 4k 31 mt «tr 4fefrr mt 
Ffeifki fqgRRl 4 rt 4k feTRt 4 rf r44tr r4rt 1m rnRRt fekr 4 ^rr 4 fe ^r4 ?rt rrt ^rtr fe ^t 4 ^ 1 
IRmfetR.—W IR-feTRR 4 RRfe 4 fe felt mf^fet RT RRfet 4t ^RT 4 #TT ^TO^TT RTTRRT : 

(i) RfR ^imr mfe 4 ^4 ^cfe t ^rmt w rrt 4 fe rrrtr 4mr 4 mfe i 44; 

(ii) Rf^ r? r4r 4m i fmfeft ^rmi^w 4 rr 4 4tcR str 4 ^rtmiMR #4 4 4k 3 tr4?t 4 RRt^4' mt ^rtr 4 

7h 4 afe mr rRurimh rr4 4 3rtr 4 t, rf 4 r 4 4t mRfR 4 4tr rir 4 yqRn 4 rt i 

(4) 4t^ mfekt rt rt4rt 4 4t ^tt fRfRRR 4 3 t4r Irsrt IrrrrI 4m rt 4 fRf^cr fRRTRt 44 4 3 rtrktt T?m o 

rt feft ^RR 4 44 r 3tr 4 mmf 4t rrtrt rr4 4 3tw4 4 rt felt feifmRT ^rtrrtr 4 4w 4fe fen 

^ M^^fd 4 f^TR m4 4 rt i 
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[Part III —Sec. 41 


28. feR RT TRW fe ^jP*WW fefrlRI.—(1) 3fife atffekt ffet Weft R* afet 3flffeif 3ftT <l(W 

R>t Pi^fnPon f>t RTRF ^ fofclfell ^ ^ T^7 f^T^Toft fe— 

(*0 RT ft R1R k RT ^jgR ft feft RfTR ft RTR k TRTRT R#T kt SQ# fRTIRF RT Tfe TRlffelfe RT 
%m fern rt r^ rt rt fer f; 

(Rt) ^fe^TR ftKIRd kRrRRFTRRkTfrffekH RT 3Tf^T?T RT "Sfe TJTR Rlftf TPR, fe# fe ffTf ffek feff 

Tsmr kt t; 

(R) SIR fRRRd kf RI RRTf RR k fefeTRtf RT 3Tf^RT RT ffe 'gm Rlftf 3FR RRR TTRff; fe 

(R) ffe 5TR WTf ^ RT 3RT fTfe : 

RRJ feft Rffekt fit RfIT k kt FR f¥fRRf k 3TTT^f fft fife fit «ff7 kt kfT k RFk k Ft $ Ff ffffRRT ^ RRR fft 
(life k ftf RTTT ft ktfT few fe | 

(2) fefT Rfekt ffe Rk ft 31 fe fit fff ffe 30 fef k RFft kfT fit FW/W TTRff fit fe*kl fe I 

(3) fe ^qffer^Tfl TRR Rlffekt ftt ^ TJRRT k fkfTR R^fT RRfl sRT, fashf, <4M$K RT 3FRRT RT ft 3# fTR k RT 

fe T$g *ftfeltferf wi^frokfe trtrt kk%ktarfkf rt frrffffen rfT fen ; 

Rki Rfekt ^ro fk wr intent ftt ^ afen fe Fkft,— 

(f>) STfekt k RTR RftR 5TOIfe fe fett #ff ftTTTRfeftk fefFR fen RTFT t; '^1 
(«) 3RWT f^RTt fqqFRfl ^ *q<^6Kl STCT t^v=TT ^TTcTT t I 

(4) y<r^<+> 3Tf«R7rd ( ^Fp£ ^qirMrqttfl-i ^T ^RT -qyiy -qf -qj 3Tqq f^FTt 3TTf?R ^ ’qjxf R‘ «nftcT 

*PTR #Tf% ^ R^FT "Slr^r TR^RffR ft 1 #, # %ft #7% ^iT 25,000 f. ^ ^T«RT t ft WR TnfsRRRt # #TT ; 

R^3 # #IT RSRffR — 

(R7) 37f«RJRt ^ ■RRT, ?IW4>l4 "^R RRR T# f#ft ## ^ Rm.f#TT ^TRT t; ^ 

(^aT) f#ft fRlf# RT yRiP<5a "c4lei<l RR^7R ^RT^TT Ph^t WrTT't', 
ft R^PT Mlf^chlO R)t ^ R^O 3TfRTJTRT fRft fRft ) 

(5) 'JffMwl fR-MWT f#ft W ^ ^ Rt, WT TnfRfTRt, RRfRT RT f#W ^RT tfTRt Rt W7 RT, 

f#tt 37f%tchi<| ft fin#Rt ^ 37#T ^ ^ifqr-lR^ 3Tff?7 ft Rt?R, -iViqi 5[<l fT fRfft ^ik k Rlftf fl 3Tf%T fl ■i^rl'h ^^4 ^ 

f#ft arrfkf RfRq ^ RRT f)t #t WRT fF ^TIRT ^ ffRJcf ffk ^ fffRT, ^ft 3T#T k fffft^e ffRT ^TR, ftt 3T#I 
fR r#i atk ■qff ^ ^rt #t 3 t#t ^rnft t ft # few r kk rrr Rife kt feife Ftk ffet ^ro kkt fek fife 
fit «rt i 

29. feTf fesrt fkferr.— 

(1) (i) fe frfkfet RT «h4qi(l felt kk fef k, fe^T qff RT fet fftfe t, feTF RT felf W\ Rffe 
Rft «bkl! I 

(ii) fe fefet RT ffem, TO fe RT sfe Rfft ^ fftfe fe fR felt fef R felf RFT ffe 
RT fRRTf fft r!#T Rft 4)^11 : 

#1 WT RTfekt, Rtf RRff Rf RRTRR ft RUfT t ffT,— 

(f^) ^ feF kk 37fRfe RT fefe fe fef ^ 3Rf RW^fttfn^ferfel^3fe3T^Ri; fe 
(TR) fHR 3TR 3TTRR t 

ft RF kk felfIRt RT fferkt fit fe (i) RT fe (ii) R* RRTfRffe^ felt kk fRRTF ftt RRR RT felF ftt RfeT 

Rfen i 

(2) fe^RI arfkfet RT ffekt, fen RRftR Tf^tRf I fe ^P+d kffefeft °<Cfd k fRRTF fen ^ RT felF RRfl 
t, fe fe R^t FR ^ ^t ^RRT ^RT I 

30. RPR RT RTRRlfe 3#tR ^ 3TTRTT RT feft 3Tfekt RT Rfelft Rtt fRTRRTTt —( 1) feft kk 3Tfekt 
RT ffekt ftt, tfe RcRRR R^R feft Mk fk RfelT ^ 3T^<U| k‘ RFT ^ ffe RT feft fTTRTlfRRT 3RRR ^ 3TTRR R? ffeTF 
RT fe5 ffe RIWT t, Rff TW RTfekt 5TTT fe ffe ffRT RRT Ft ft, RRlftfe, fRftt ffefkt 3fk/RT fes fe fft fife 
k RR RTfe cRF RT kkt 37RfR k #H Rft R^SJR RTfRRTkt ff^TT fk, ffflTRf RT IfffRfTRtf RR^TT RT R^RT : 

Rt^ fR 3TRfR fit RTRf fkfe fe fe #n RRRT RTfT t, TR feRR 46 R RRT feffe fef fetF RRT Rff fen 

RFRTT t 


HD f| pi|HH< "J <H 
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( 2 ) aq-fafaaa (i) af m)i fmf srfaana ar ar4aat aft lanar aaT an^ aqra ftrf m srk am at aararaa at 

asqsfta Ftai aft RTRat aft qRf4qfaat ^ 3T=pTR afR FT fata? 44 aft ^ a RaaR f^FRTT W^rjT far Fat 37afa aft Tpipn aft 
arafa ^ 4 aft wtT xn ^at aft 3Tafa ar m a : 

q*aj aaa sft? aft afacr aat 3734 a #y ak 44 -srteRt a? araaRt an,— 

(1) M 3Tafa aT -^R F^?t qr Ra^TT ^TTcilt; 3lk 

(ii) ^nfr 3TTTRf 3 aR kai ^TRTT t ai RFR ^aiaTcF7 STO f 4 fa04 4 f=R$4a artf aT FRat M*7 aft 3RTH 

4RR aft ^TT 4 aF 7W qrf4an4 an aF 'qq^IR a* 4aT1fa f 4 ST^ffal 3THFT an Ffa FFt' qiai Rai it 

fafa affaiaa^a Faan fata tor am ar i 

(3) fa) aff$ 3tfwft ai '+4^)0 44 q^fd 4! fafarq 39 4f=fe fa4t 3F4 FTTfeT an FTat FRIT afF fa 4F1 ar 

faa ftHM ' m kai 4rm 4 ai 44 sraim an fafaa RFaaT anat 4 faaa wr atffam aft aa 4 ai eft 
4ffa 374441 3fd4fcT(1 i FT 4aT qt fa4t 494^ 4 44facT t 47 Ifar 4 37ffaT?t 4T =f44l0 STO Flfa 
anNf ^ fafa at 4aa 4 t, w 4T44 4FT4 qifaan4 aft aa ffaaTaar Ffa 4k arffarct ar atfakt 47 
37T434R Ft* it; 

fa) 44t q<^Pc< ft 37^? ?TTfer ^KMro ^R^q^T fa; ? 4 l q zww ^r ctrT^ F aif^fqq ^tt ^ft 
aft^ "^f 37f^<19 lj i FT f^fqqq 39 <+)i^ ^Tef I 

(4) l^ft arfwd "qT ^FNRt ^ 77-Mm (3) ^ t^qr tri f afk F^cm ift 

9«(TRR1 ^ 3791W Wl f^TT aiTefT "t afk 37f*T^>TCt F[ 4 i' 4^R] Rqr elicit f ^"?1 "1^7 4=11 4 =( 6 lcT 

f^RT 311^41 | 

(5) f%4t arfertt ^t +4^r 1 4 a^qfqqfcT ^f^rr t ft ^ fftrt 3759 ^%^^^ 

^ armftFF 3 tkH ^ arm 97 fiimm f^r -mm tfr t^7ft ^ a^rRt 4 fmz ^tt 4 ^ t, 

^fi f^fqqq 23 ^ ^'«i 4t afK m f^m ^ ^sr ^ fFR ftt arfeKt ^ +4 ^k 1 ^4, 'qsqrftsrfF, ^ f%qr 7^7 

^ ar^qt^TF tts-tt ^tt ftt^ 144^°! ^ q^ qRfV^ifo^f ^ ar^ftq ^ 37 -^ 7^71 "% 3TO-q ar^qf^TeT 7?ii qHi ^ii^h i 

33 . TFsrftfa ttpt 4l4 afrr ■fq^rf^r ^ fVn7 yiq^^T,— 4 ^ arf^ntt qi TiaRtfF qT t4>41 TjaT^fHq? 

4* wi RFt* #rr ^t Rrtft, farar qftq^ ft fer ^\i ^t f^rt 37^7 tsthRt Rrjf7 ^ tkf? 

W^4 rfT aini 1 

32. chfttnq wrf, 37Tf^ 4' qfmf R d ^ fFTTT yftfor— ( |) ^ 37RRnft at 3 tV| 1>1+ fq^K 

37f«7Rm, 1947 -% 3T87NpfcT Wrfm FF? t— 

(qF) ^^44 ^4 ^iW is, at 3 tMwt arsrfnFfF qnlcTTR f, fqRfr aqciTTiq Tfqqqqr^ ^wq tfti ^ 
qfrqq ^t rfr qi q^mfi ffT q%rr rt ifT ^tt t&i\ ar^^TT mw m 4 rt amm 4 tw 
fft fRtt qr ifT «rt t^tt i 

(tst) array 4ar Taf ft 47 Wt mi arfarfy aft Tier? t4 trRft l^rft amR ^ ^raa xf, fm \qaar aft 
FFFia an an^ra aFt aar aT aaan tarat aanr 4 ^ y j< u i aFt aaai ar 3^*4 "aaa a iaRTt tFaa^, ar^f^a 
ai arfw q^ara 4 am aFf m\ i 

( 2 ) fm\ anfaRt af Raa 4, nft 1 $ 4f ai qa ar anaaFa arrar i # a>4a>i< an 4 f ai an aFt' i, aF tafaaa 
at fr aaa aa7 rpi fRi ^ra m a^n aaNifi ^4 a^aar tjf ar q^ ar an^aFa aaaT t t 

(3) aft i aafaro famt ^4 wm an wa aFf Ftat ai aar tft\ a^a ai [*ar+ciia ana q'gai aftr 
3773^, R^a aft ^ 0 , fa^?ft ^ ara 4ab^t 4a^7f ( caraa -sq^Hm, araFTfa, smra ^ fFa ^ qfaa^r 1 1 

33 . ma f=tar,—( i ) aft^ ^rfaanft ar aafarfr, nm qifaanir ^ ^ ^aka ^ fqara, fa^ft ^rfaa, afqfa ar 
qrfaanft ws 4aifka fm\ #a ^ #7 a ar?F7 aFt 4ai i 

(2) 4tft aft^ 3Tjqtaa aq-fafaqq ( i ) af 3rata faai aar f rfi aftf 37faanft ai a^Nm 4ar ai^a ^ aaa rttf 
^ nanr ai TF?a araTR ^aar Ifer aft atfa ar farat anfak aft <mai : taaT aFf aRar i 

34. 3Tfaaaft ar cR^fi ^ Fnara 4 an4snr.—(l) aft^ 37teT4 ar aafakt, wt qrfaanft aft ^a ak? ^ 
faara, aft^ arai4 ai faak ^faaqa qrar aFf akaT ar afk afam qai^K aFf anar araar sran a^aTa a ar faaft a^aa arfaanft 
-qj aRfaift anan a saatfka faaft aai aT aranr a am aFf kai: 


995 GI/11—2 
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tpi ^ ■Sim RtpRiR^ ^4 4l4l— 

(1) f441 3#WTTl W^lPl 4 4-qi 1441 3P7 SfRpTRl *n 37*NTTl 41 'J^lPH^Pd TS7TWPT 4 3TW1 TT 

^r144144?44 t 4f^rTTHFpr4l444414^T4rF44, ^mlP^d T^r4 ut^ 4 3ftr 

y^ltf ^7T 4ff Rpi^ «Hr=hK TRRtF: 3?k 

(ii) 3#+|Ri|T ^ WhlfW 4 W FRT WWQ 44 W TTrFTT 41 pfPf# I 

(2) (^0 4f^ arftq^TRt ^ 0b4^t<l 1441 3Tf#7TTf ^T *>*talO "HT "^fT rft ‘SIcW ^7 4 ^ 3T5fr^T8T 4 ^TT TPTTef 

^TrWT ^4 1441 f^lf «ot>u 7PT4 f 4 %TT 4^1 # 4 %TT drtlRd ^TT ^T«T Wf ^TpT; 

(^) 4^ 3tf#7T4 -qr ^4*10, f44t T^RR TTF ^4 1441 344*41 ^ 37*74 [ Pi 4 7Tr37TT 4 %T 1441 W^rff 
Rtp 4f 4 344ft4 3T ^.4^k 1 4 f44 4 4^ =ft 4u*u| 3 f¥ 4fit i 

35. —-4i^ 3 rf*l't>!'0 "31 «b4^l0, ^Nt 4 ATr41 Pfal 4 Tf4f4r f^F^I 41 <s)!<sjd f%cff 4 3 <o4 FcJ 
fa4t 4 tm 44?rrfr -qr 34 <n^Ri+ 3t 3pt 3tf 4 4f ^h^ihoi 3t 3tt to 41 ^tt i 

36. 344^13.—4^ arfwft 3T <MHlfl, WT TfR^TTt 41 ^ 4>j4 4 fw, 1441 1M 4 1441 4 aT^FRTT 

4’ u«He4l 3T w4T 4 41^ f44 TTl4 3T 3RT Trsftff 4 %T W^ 4 3T 3T3 T^T 4 srf^KFTf 4 %T WT cRtTT ^ ^4 T4 t T)K 
^ ^4rr ^ ar^mT 3 tt 4 ^ ^4n i 

37. <4i«M opt ^mK—3?f«mn4 ^tt ^4^4,— 

(T7) Pro 4? 4 cRRRq 4^ 4 4>r 4 4^, ^ sp? wrftmf 4 44 Rft tj^tt 

f4f4 ^n ^h4^7 hicH ^PlT; 

(n) ^mr 4 3Tjap 4 4rn fr4t rt^t 44f, 34444f ^ ^pt rwRi4I'4 4^4't4ht 44 w 

pi ^zf^^^prt 4t ^Rd*n %14^4 4t wr 4 Td^Kd 4 44 44,4pf44f ^it -h m Pj 4i' irt 

t4n4t wm 4 ^m ^ 

("H) f44t wr p: f4?4t RR«R 44, apr wtM 4 wrFr 4 fw t^tt; 

('ET) Hl^dl Its# 4 fe4t TfT##^ pth it Tqlw Tff fFtt i 

fM«1ch<ui_^ f4f4p ^ m4nhT 4 f^ tsth" 4^4nr t«tr 4tttt 3#r# 4 ^f wim ^\ > 44 

#R^Ff4 3PTSTI #7f ^T TP# 4 ^T #?T 41 ^44 4 ^TTcft 4 I 

38. 44t 344^t4 ^ +4^k1 ^t4tstft t tt t# ^t 4 wf ^tt 4t fert t 4 4 4h achI^h 4t t# 

4 attttt 41 i 

TMvOeh<ui._^r f4w? 4 tf#t 4 4 t4r "44 Tr4^ H 4 ## um ^ 4 f4 444ad 

3tw 44 4rte -pq 4 ^tr^f 414— 

(TT) mm* TT4 44 WrT; 

(T3) 44 ^TF # #7 ^T sqrta; 

. C 7 !) 44 44f an ^prf ; 

(^) ^ 3T744T TTlfm f4^FF; ^ 

(^-) 3tw#t vikIRcr, xjfcfr 4r-4lfe^ 44 TTf# ^r 3 trpt i 

39. vnRri^i.—$TR 3 twt 4 ^'hmI f4fwrf T( yRl^ci TTER^l4 f#T ^ 4^ 3rRm4 ^TT TP4n4 4lf^fwfl' 

^4 4*t ^ttctt 4 ^ 41 #$tt, ^tt 4f^PRTT wr 4 ^tt 4t 44 ^oq 4 4144? 4 f4cff 4 4p Frf # rr r» 4 ^ 
^4 3^4#' 4 f44«i 4 4 *7T 41 3 t^titp 4f 4 » ^fmt 4 t4r4l spq ^ 4 Nt 4, fTRfdP^d 4 4 Rf41 t r^r 
37f4^r ?nPw4 ft41 f4it, 37 ?#^;— 

1. 3rf4^41 : 

(^7) 441 TnfTcFTf : 

(i) MRfH^I «h<*ii; 

(ii) W44I 3H7R 41 f«RT 4?R^fe f4^Tf4 T'Pt ^ O'Rdl; 

(iii) ^KHPd #RT; 

(iv ) 3'-tiyT ^ 37T47T W] 'STTT ^4 ^ f4r41 TFjyf #4? F# ^n FTRT ^TFT ^TT 3Mdf"^M4l" ^TT 44 3pf 

w41 4 4l 3H4i ■# TTT^T 4; 

(v) 4#1 to 4 4rt 4 ^4 4 spRff -^1 3#4 4 4tr tfrt ^hmh 4 Rpftt ^zht i 


"D II HHIIMI 


i| «l 



[<m in —tbus 4] 


BTBT 33 Jpm i 
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(13) T$m TTTfBTBT : 

(i) P^faBR 39 ^^T-r^ 4 H ( 1) ^ 13F (37) Bit BB (v) 4 BBT BBBPBF 3t tofBTBt 3T3fB 

3 $b bt* R aftr fa^rf RfFB t^TT ran? 337 bb# bbt arfaBrrit ^fr bbt) 
3>t BFBfB 3f '^<.m ^di^Pas! <JHlP$1d «b).MI ITT i&T afo BBT ^1 aiBfB 3ft tFHifyi RT 4 >h 1 33 <sn«t> 
^?R 3ft RTBt ^P&hI 37t i^Pld «h^ 37T RRT3 sl 4 ii BT 5 V 11 ; 

(ii) fcv=m Tfe BT R3 3 ^FTtft; 

(iii) 3iPiq[4 ^iPi^Pd; 

(iv) BBT it sani BTHT Bit RTBt 3t fRR Pdi^di FWt; 

(v) 44^Td # RWMd: Wft MIvjH I 

tM®«sWi u i,—FIT faPiMH 3> ynil'll 3t fcm., Fi+'iHriRafl «<i<t ^iiRd 3ft «h'lf<i ^f *isl 'STTRRt, 3TBfc^ ;— 

(i) fert ^mrt 3ft, 31?ra 3ft Rrgfdd ^f-wentjm, # 3 ?pt «w fBTBT t, fwftB Rito bt Ritsn33M btf^ 

^ d-Hdfl Bt d->K u l d-H3>1 T(3> BT BfpH'b ^TH^fe Bit <|«Mi; 

(u) ^RTita m bti^ 3ft si^«w<ii ^ arran bt feft BrfRBTRt bT im <}<h*?h ^f3R3ft bsfbkfr r?^ dH^PrfBit 

itch'll; 

(iii) fBilft ■3lf^ct>iO BIT 3R <4^d? TtF RB Bt RdtJ d'xfo-H'HK R ^RI BT yMPd R 3 i<R 1, fandt fem. 3F fq^k 

37?3 ^RT3 Ft WTF fBTRJ RRBt %R RRBt RTRc} R? fBRT? 3RB 37 rtRt^rb 3F;J4^dd RFBT 3TTRT t; 

(iv) TNRl 3* %R BTfdRB MSTT 3t TJJT R F^ BT 3^1 WPd* wNfNf ^ vff^cT T& ^ ^tRRF $ fm fa# 
3Tfaq->Rt yl'dfd Tt^RT ^FT l^iRld ^HTT; 

(v) ^rtt -fa ^ ^ m wr ftret sro: ^ ^ f^wr ^ w^-qr 

3W5fsf vmifaz sjimf n t& res w it; $ fcm, ^ 4 ^ 7R5TT w, ^ihch ^ ^ft ■qr sfiRcf?; 

(vi) qM$TT qft 3T^f^F ^|<ii "^FT 3R f^FlTt 3P7 ^IT ^ ^ ^Rql^I TF! fH^4d 3Ffty<*>l<l '^T, 

'mzfi f^Hw ^ WsNf, 3T fwrf sf^ ■qfNfaT ^ wftR ^ sn^TTf ^ 3 ?^tr ^ Tte *n ^ ^ 
yfdddd; 


(vii) yRiPi^Rw T R Rntfl ^T oa^i iJR ■h , i<h fc yfdqrl'i; 

(viii) sr^RTm — 

(3?) RhtPl ITT ^vTR 3T^lt*T ^T^T^TT 3 T^hi 4I ^Rl^d fc P^^'Kl "SIT 3T3f^T ■HMlRd 1 R t RlH, <T$ 

fr^T fel Tpn ^ '3TFTT ^ ^Rft rd^P+d ^ fc^M ^ ST^ITK; 

(13) ITf^T 3T 3 tTR ^ 3T«TH fayfad, ^KT 3T W( ^ fdwff ^ 3T^TR; 

(B) Wddl ^ BFT ^ ~$, ^3T ^Hlfm : 

3^ f^fwi 39 ^ 31-Wm ( 1 ) ^ (30 3^ (i) ^ (v) 4 B«Tlf¥qfc XllffclBT 

BTfsRFTd^RT <T3 cRT 3TfWqTcT ^ 1RT ^ ^ ^ WF,— 

(i) armra - ^ri ^tt fcm£ mm qi ^ ^iiRddT ^ 33 ttbtr %bt t; 

(ii) cFB 371 qTfR qft !TRh3 ^ 15 I^F 3ft ^ ^ PdRsR B qfdlSTT 3FT TO ^TR ^ f^ftr 

^fqd'^dd 3T3B1 ^TT afa 3#WCF ^RF 3R^T qfdl^T ^ ^ ^ ^F, 31 ^T3T^ mr^ t^3R 

%3F WR7TF ; 

qR=3 3? f^F rdfdRvi 7513 ^nferaf ^ fdRTt ?nfeT ^ 3rf?#Ri ^t 3tt^t qTfwft sm 

PciRsid BR ^BFT^FflrF F^-hI 317^71 ^ fB3FT, BFf Ph4| ^1I4,')I 3^R PdRsid ^ 3Ur)q BT STTtFTT 3^ fq<I^n 
flRT 3fr( 3Tft|qi|<] 3Tt Ry, fVdl 3ftl Jll'-d ^ PhQ, f^d[ f^7 BIB 3TR^T BT BTTFqT BIT 3 tH sfk IBB 

BfBl^T BIT ^fBBBBB -BBBT T$, O.'HI BFt^ BT^TT HI fid BFt 1%BT BTinTT : 

Midi BF 3tR tBI BFT^ BTTB BFt Bft >J llH/H, Bfd,— 

(i) BfB BTB#‘ B' BTBTBR BlfBB Ft BTBT t, ^BH F^R BT^ BT Td^Pd 37! BF BfB#R 371^ B7F 3TT7FB 

3Ff t; ^fc 

(ii) 3 Bit B71B3 BBI3FT ^B3175TRT BB t PJTBB' 3BF +4IBR 3ftl 3B BF B7| 3JB3T Bt M t f^TBBB 

BF ^ B7BT3T1 ^ PelH, BTBF FT B^hMl; BFtl 
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rpA*n HI—SFf.4'j 


(Iii) toirff 4 im ll?4t ^rRi 4 im m 4 to 4 to if tojl 4 toFR JR t4fl t S 

2 . 

( 1 ) 4f4 VllPto : 

(i) iftfto; 

(ii) Hi fto-5 ifll^ totof totold 17H; 

(in ) ^F 177 4 toll if to«l 1 f^Ttr OcH^fe 44 T7HT; 

03) ^ viiftoi : 

(0 ^TTf=rr ; 

(ii) ff m 4 toto it toi 4 tor toito (toto to wi; 

(iii) flto to WTH#TT; 

(iv) to 1 ^ i4lKl4< alfwrc #fflH IT mT t 4 4 to if tom 37to n nto 
Phhck wrq n to if ith; 

(v) 4l 3 FH1 1THT 4 tof flWT 4 to flto Iff 44; 

(vi) : 

ir^ 77^ xnf^RFrfr sm ftoir 39 4 ( 2 ) 4 to (to if (i) 4 w. (vi) 4' 

itotofto 7 ^ vi if ah! n n torffto iff iff m n— 

(i) 3TT^T WT tol4f FKT PdRsifl 4 FntocT 1 4 44 to to nto, ftoild 4 3TrCt T I (tolf) 
if fa<J4d Pt>d fin 44 nfirff it fto, fin 44 nfi ftor fin mRd iff fin nrcn \ 

(ii) f 4 ttoto 4 tom (atof) ir n to 44 to iff iton to nr Tjfto^ mrr m iff it 
ftornmi: 

1=3 if 44fitotoito4t awOT iff to, to,— 

(0 imr to t to toi 4t 4 m 4 4 4f 4i it mi fftc, to i mto ^ to 
arftofii <mH IT iff 4; to 

(ii) to l i4tot if im n4f Tjin n4t iff 4 fton to mr 44 17 to iff Tjm ft 4, 
fton if to +<hr 4 to tot 4 ton; to 

(iii) toto i -^fn wi nn4f 7jin 4 to « 4 to to tor toi 4 Tton 17 fto 4 1 

40. v*n*>n it 37fimT.—w? mfiiTTt &ki fiRm 39 iff totmif it nfimr fin m Trton,— 

(n) to if i«t fato 3 ttir it tortof n totof it toi tortoi iff to f, nruin it to w 
4 ton ir fto m f; it 

to) to tortof it ton id iff 3itoto 3?to if 3 iir 17 f4toi iftht ht t; 

(1) to tollft IT itoPl 1TTT FT HI f; IT 

( 1 ) to ftof 3 rt wi 4 toto n ton4 if tof toil to aropi ff nr f; it 
(f" ) to ^ 1 4 fiftor 39 4 toi fififto ton it imi in m to f • 

■qp^ Ptoiq 39 if to^rif n n n tom to fto ft tonr unto ito 4 irto' if toto ^1 
4 iftotoi to iff 1 tto iati to it to to # 1 

41 . tor ito iff ton ir utoiH.—ii #Tnfj, tofu n 4 ftot 1 fito uto n ftorcifto if 
■ 17 ton— 

(i) toi4t if in 4, to to ifitof, it n toitof 4 im tom 4 f, to toj 4irtoffi w 
if m f; 

(ii) i 4 iro ir nr 4 , fton 391 ito to 171 if to to totof : 

’’n ayi totof tor fiifto 4 to 4 irto ftof 44 totof 11 n torn 1 ton, tori 
onto 4 toTto, 4f tor sr itonf 4 tofton 1 m 3 1 ,1 to m 4n 4i n totot 1 i4im 
4 m tom 4 f toi to irtoffi m it 1 f, 4f t 1 
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42. hwrt 3rNr,--i3 fTOTOTO #* fTO#t 3ra TO Ft# TO TOf fTOTO trrt # faR-f#R ##f TO TO - 37 ^ 733 # 3T ^ 

■TO#33# 37*33 tt^ 3t#3t# #333 ?r # TOTO 73 # 3#t fr TOTOTOf#^ ^TOTOfTO arrw TOt tiTO 13#r srm 

TOt rf 3m t fTO rwTO TO 3«TO 3#r TOtfiTO##? TOt sir # ttsTO ^ 37fa33# 4r 3 TO 37 # TO# TOt rrf vm ztfmntl V& Ft fTOt 
^ ifFTi. TO 3R*ra rf fTOTOr # ttTOr fTO TOTOft# TOt 3733 ttsto tTOTOtf#, srTOrt atfqgsrft TOk +43 id TOTO' 3 # 3T33 wt 
yif 333 # fTOt TOTO TO fTO^* snrkrf # ttftpt wr 3# 31737# i 

43. w 3Tmrm—^fTOTOrTO #*fTOTO 3ra TOFt# ^ TO ftHffrfeid twirftrt^fT# rift rf srfTOFsrcfTOR 

RT3T # fTO $##33# 3T 3T#3T# W 37TRTR 33 TO# R3T FR #, 37^1 ;- 

(37) ^TFT' 3F 3Tf#33!R fTORT RRT t % TOt$ fTOTO 37f337T# 3T 3» ' ifa T# TO TOT ^fllPd* ^TTf^rRTT* f 3T 177# 
37T t TTTf33T 3TFRT7 33 ^>rH *mR<i fTO3T 7? 3T ## «ifTOl4t 33 7TTF3 37#fTOT # 'Ft «kb TO 37f^«tiiO 3T et^RlO RFt 
t' 3T RIFT 3T«3FT 3# TFT # 3TfR37«TTO 33 3 tTO 3*T #TOlTTT ^^*33337 ?R # RFTfTORTRT 773RT t 3FT TOTOrTOt 
33 'STTORR TOTOTO 3tTO 3R w^O 3T sh^T^ *ldTOal 3n4kf 3T ## 37*3 mRi«h|{l 3# TOmI RTT TtTO'F! #37733 37S3FT gTTl 
3i^4l«d foil Rlf7(j 

(73) TO# stTOrr TOt frqr^ 37 TOrtt 377 # TO 3i3Ti wr irffwft ^tf fwt^ir ft ^tft t f^F srfwrt 

^ f^5T ^TJTfmFT?^ «hl4^ 3IOT TO# TO 'SF W? TO7RT i#t3F 3T^TO) ftqr# TOFR TTrTTOTT 37T#FT 
31 ## 3RT 3lf'3TOTt 3#, TO 3T^7 ^RIWT-WT 3713 f#f4rl f^rnffTO %3T TO3, R7RR 3F 3RTF 
f#» TOT 33fTO 3[f3TO3 TO TO^Kl TO f#TO5 37^113HlrR+ TOTTOTFt 3TR3 TOT TORT TOlfF^, 3TOTO; 

(3) 3f#, 3TOf73f#, TOR#3 3cfTOTO 33313 TO #3 3TTO yiT^TOiO TOt 3RTF 37 TTOTO7 TOT# TO 3TTO333T3 TOf^TOT# TOt 
3F 33 # fTO 773f33 TO4TO3 TO f33^ 3R3TT33TTOTO TOTTOTFt 337^3 TOt TO 3TOTO t #t ^ f3f#3TO TO 3T3t3 
TO3, t33T3t3 TO3 3TT^«w TO fTO77t 333 ^ TOfTOT TOt, frok 4)*41 , h TTTOtcTT 37T3t3 gfTl F3 TOtTOT #t frR 
iiHPiRte fTOTO TO3, 7#3t TO 3TO3t; 

(3) f33T3T3 TOTO 33^TOT TO TORTt3 3TT3n3 TOT3T3 FT3 HIMpH^M TOT^ 333 TOfTOT 77373 Trrfwft TOl 3mt fTTOe 
37^3 TO{<ii; 

(TO) 3%37 TOf^TOTfr, M fTOR TOR03 73T3 kT? 33TO3 TOt TOTTTOt 77TOF TO fRT? 373%! TO73T fTO TOTT, 3TOf73f?T 37RT3 TO 

3nrt T rf to# frofror froro too; to fro^ to# sfk f3f#33 TO 37 #^ f3f#33 39 TO 3r#7 ?nf73 to vnf73^f srf^TtfroT TOt 

TO#; 

(TO) 7T3T3 TOfTOTOTTt, TORTf3 3TTTOTO 3TTTO3 TOt 7TTOF 37 f3TOK TOT# TO 3?TOT3 TOTfTTT 37f33fTOT TO73T I 
TTOTOtTOTTJT : f77 f#f#33 TO 3TOTO# TO fTO3 fTOTOt 37p3TOT7t TO toTOtoTTT TOt W 371373 TOT #Nt 33 7T35TT TO33T 3f# 3F WTTOR 
f#TO73 37fTO#33, 1988 (1988 TOT 49) TOt TOTT 13 , TO3 14, TO7T 15 TOt7 TO3 16 TO3TO3f<3lfTOT 37T37Tf3TO TOTOTO7 TOT^33 TO7TO 
t TO 3F 37TOTO3 33TTO3 TO fR3 TO W TOf# 3 TOT# TO3TT t TO 3F 37^^ TO W F^ TO 733 337#t TOfTOTTO TOT TOTTO TORT t TO 
373#t TOfTOPTf TOT 333T TOT# TO fTOR TFTO t \ 

44. fTOTOTO ^7377T3t TOt f^Pl4t f ^d TOT# TOT f#TO«R.—F3 fTO#33t TO 37#T fTOTOt TOR TO vTOtoTO TO f^7 TOtf 
srfTOTOrTO to toTOtoTO, ttstr TOfTOroTTt TOt ■'j# 37331 # TO froiT (TOW1 tTOTOro ■rtotttTO TOt fTOttfrorr ■TOt toTOtt i 

45. frfl ft qfa TO 3T3313T5RT773TT3TO TOT#3Ti#3f.—( 1) TOt^ #73 37f3TOTTt 3T TOTOTOTt, TOt 3TOTTOT TO 37TTt3 TO 
37WTT 37 TOrTOtRR t 3#TTOT 3?W% TOt 33^ 3TTO TOT TO<TT t, 37^TT733TOTO TO#3T%TO TO TOTc^TF# TO# 37 tTO f#^TO 3#T 
^77 33 3##3 3TT#FT TOT# 3TT# TO fTO#R 3#tTO3 TO f#T3 37f3TOTOn TOt 37T^ TO 33TOT^ 4t #3T 3‘ 373in TOT33T I 

(2) #73 3Tf333Tt 3T 3r4TO#t TOt f#RR3Rt3 #, 37f#TO#FT TOt uO^a TO 37RTf^ TOt 373f3 TO f#T3 fTO41 TOt33 P-iTOf 
3# 33 3T3 RFt #3 I 

(3) #73 TOw# 3T ^4^ r (l , fTO77TOf#735 3T^ lT 3 3 1c3^ F3 4=T I F t 37TT3 TOt TO t, 37 RtTOTOtT TOt FTTtTa 37773T #3Ft 
TF3T fTOc[ 3TJ?TT773T?33T 33#3TFt 177 3337 TOTT^T# 7 # 3T#t TO3 7W 33#3TfF3f 77333 3Ft it TOT#t 3#T FUTO 7733 #' 3 tT# 3 3TT#?T 
3Tf#T TOt '+>< f#3T TOTFT, TOF #3T #" 3T i 

(4) #73 37f333# 3T ^4^ 1 # , fTOTTTO fTO^S ^^ ir 77 31 c344 ^#4 1 ^ 3373 TOt TO t, TOTOrfTOTT TOt cTT#7^ TO 3?TOT^TOt£ 
TOn 'TOt,RT 3# 3T3T TOt’ 37#TT 3#7 33#3TFt ^J# Ft# 3?tT F77 37 3lt#3 37 tTOt TOftcT Ft# 337 37fRFTTO TOTOTT t#f«T (TOt4k(TO) #’ 
373# 7TO3 TO 37f#FFT TO f#3T3 fTOTO 3T^T TTOf^^f# 3T13TO TO 7T#FT 33 F37F17 TOT F#3 I 

T^TONpRT : 177 fTOTOR TO TTTOTOt’ TO fTOT f##3Tf#337 HI# 3#T 33FR TO ^33R TO# 73T3RT #TO#3rf# 333# ., 37^37733337 

RTTOTOt TO ITT FT# TOt 77^37 TO#33# FRT 3#33 33TOt FlfTO Ft# 33T 7T33 ^T 77TO3T 3#7 333#' 33 PwfxH 7^37 TO#33# TO 
3fftT3 33 TOt TO 37^7717 f3731 73RRT i 
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[ Part HI—Sue. 4] 


46. fFFsR—WT TTfFFt SRTfFFt FFFt F tFrfFffi fF^T RT TtFrI aftT TR fFF F 3lFF F 

Fr 37fF?Ft •m 37cFlF fFRfFFcT Ft*R fFF Ft W1 Fit, 3 tFc^ ;— 

(1 ) fFFt srfFFt F ^tt F :— 

(3T) FcR— 

(l) RRRR F <TR TTRT F F ^Fm RT feRR rFR. fFTT TRT F7R qTT TRT rafBT? Rt 
37fa=w0 F ficlF F clirtej F F Ft (TKHsI F ■3TI6<.' J I ^>T T?T 
(ii) ■q^RJeRff arFF FfRT : 

(F) ^i6i rr Ft ■grcr fq^rrntq Ft qr F ^iidi it ^ft 37fsj<+>K! F "377 ijr Fr ^tt l / ; 'eft Ft 
FF6K1 fFF F <iiO<a F ^ dldisl F 37TT?T u T 37T TFT ^T; 

( 7sf) 'del F'd fF7Tt «<I6<I 37fF<*>< u l jjJRT F Elicit1? <=161 3ETH did "RT77 F fVm. Fr T7T TT^ 
fFT i 3fh[ fFlF -stf Ft 3Rfa F R=E *(& Ft (Vi); 

(371) — 

fldF F ’’JCt 37FF F fF, Ft Ft^ Ft, IWh **7% F tTRFT, rFF ^TrTI Ft; 37R FTff F TRFHT 
fFw? 46 F FT-t¥W7 (i) Ft 73F (F F (i) 3^7 (ii) F W-PFh^ FFR Rt FcR F 3TRTT, 
FRR FTt FT FI 37fFFTf7Fl' F FTTt IFF F FfT^FTt FT F tfflFJTtl 

(2) F^fFTft : 

(37) ^ FcR— 

(i) fdcl^d F FFet TftF FTTT F FR Ft y^Rl FT tFFR fFF tFF FF '*^1 FeR FT FF Pd6l^ ^Ft FF 
FFfFITt Ft fFTF7 Ft FTTtTF F ^ Ft cnftlsl Ft fFel TFT FT; 

(ii) F7FTTFTT 3TFfF F feR : 

(F) FTF tF ^TTT tFFFltF T^T FT Ft FRt t F^T ^T7 ^ %F FT 37TFT ( V 2 ) FFFTTt F 
iFeTSR Ft FTtTF F ^ Ft Ffte Ff ^ T?T FT; 

(TF) TiF Ft FTFTF ^ ^FF, FIT fFFTFtF ^TR F' tFFF TfFFT F^FTt F FRF fFTTt yfdfdfF 

(yfaPiM') F fttf F?t itm i; 

(F) FFT FR IFtfl FlFTt arfFFTF FTT Ft FTeft "t 37tr TFT 37fFFT 1I T F^FTTt Ft 37fFFtfFF FFt 
FT^ ^ M F FfFTT t F 7$ FfFFTF Ft f7Ft^ FlfFT Ft eTTfr® ^ WFTTT F FFT^F 
fFTFR F^ F FFTF FF F Ft F FRTTFff F, 3ftT FR F ^TFF fFfF F TTTF 

yfdfHlF ( yldpHlFF) F fttf "Ft F^ Ft '^ft F, ■’^tt Fr ttFt Ff i 

(37T) Y%— 

FFFiFtiTt 3tF«t F fF 7 PftF t 4 F Itifft, F^ Ft^ F, fFF ff 3tTt 3tr i rF Ft ttfftt fFw? 
46 F crq-f¥Fm ( 2 ) F 73 F (f) Ftq^ (i) aftr (ii) F FFtF'F w-IFF^ fzr.ft,Frtt 
fF 7R Ft TT F FFFftF F TTRR TTF? F FF^Ft TT Ft FTTRlt : 

TT'TJ Ftf 37f^TFTTt F F^FTt eRT TF FtFT fdF^ FT ^MdM hiki FTR FT FFFT Ft 5l J ll F7 TTF 
F? IT7 FT F FfF Ft FTF tF7F fFTTt 37R fFfRR, FTRR, Ft F RTT7F7 F Ft cTHT f> : 
FRJ 7 7F 3F IF fFtFT Ft 3TFR F FtR Ft Ftf 37f^TFTTt F FTfFft, 3FRt 3 #tF%T F 3TT5 ttrt 

fF F frf FFr^ F ^ttf t F irfFt FfFF^ Ft Fftr§ F Ft^ Fft fFF w Ft Iff 

'Jiiy.Mi l 

47. Fft fFrff «rF F fFFt FFfiF f fFfF FFF Fft fFF rF F ttF FFfr FFfFrr' 3 F 

Ff sttt tF? 37 ^^ aFr FFttF, F? Ff F, Ft ttF tFFf Ft fjF F wFt 1 

48. PhFh stFF aftr W ft Frrf—( 1 ) tt^tr FFftF, FFt FFrfTT fF wj, y? FFt ? 

ttFr fF ftt arfFriF f fFfF F FFt fF% TtT attr ir FFrfFF F, F 'F? - FF fFFR F tFr ^tr tjtt 37 FF F Tetq, fFrrq 

*T? fFTRTRF «7T, FR °FT 3RT F^R fF^T RERTI alk Ft ^^T>7 FFt frrF aRT^TT fafafN'd TRTT F F FrT Frf 3TTT?T FFt 

Ft IFri rert fFTTTFi btFrttF tFttF F FF FFr ^tFf F ttt FFr tF rr F i 
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(2) to siqfq qit, fm$ ^iTR qT wfcm fqRfqq w f, qft s§ ftot qi q^r FFf tor ^rar i 

R* facflf TJ^ 3T^Ff«r qT TO# 3PTOT TOR RrfW# qt frTO q&, % TO 3 qpft 1 

49. TOtcF qTT 3*te>TC.—( 1) qi% arfwrt qT q ^fa l ti ^ fqf iq q f ^ 3T^T RlfM fqTOt 3TTTO ^ PTOS ^ 3TT^7 

#t Rifar q>t FKte 3 45 fin qft arqfq # qfaT W^m 50 FfroftsRT TOfa qrfwd qtt arotR q* tort i 

( 2 ) mti rRTfaqrKt arfronq; arifa qst Tnfcer qft qrctnR wqiqq^t arqfq«£ 'to mfa qn PciRv^^ qTOr afo: 

aq^T qifR q^F t 

50. 3m1?i qrftraRTTt.—<*iH arqtcT Pi^RiRan qt tosj q>t WRt,— 

(i) id, RTFT « TOR RlfTOTlft t; afa 

(li) srm, rift qqf aro arfroRt tor RTfqqRt t 1 

51. 3TOteT qft 3T^n^.—Rr^7 arftR 3 PHHfc'lfold artsnatt' ^T W fTOT ^qT, arqf^ :— 

(0 qf Harare to 3 qqr f^e 4r swh>i tot 4 ^r qft -mft ark aRrtfsjq fq^rc afa s#m 

VKiSHi ^ gqq Fkft; 

(ii) 5 «h 4 ^ TOTt ^fq«t> FFTO atk ^cilet affifq'*: Ffnt fo-iqi 3 tkti*^ fTOT 1? afft qF arq4 aqq Ftqt; 

(iii) wk qtkR arjqtq fqrqi rttrt; 

(iv) qFft&rqr qft to k TOtfaF FFf qft q^qt 1 

s&m~5 
kqq 3ftr Rk 

52. q^ Vt^JrT dfrr wfr Ffk.—TO f¥WTf ^ Fqqqf ^ 3T#T ^tR afa <1%, aifqqq^ qr dWqifl 

^ ^T ^ TO ^ ai^ Rr^eh TJTCT ^ a#qq qil4Rqti "3^ qHT ^ qft ^ ^TT q>t qRq Ft 'Jll^l I 

53. qw ^tR 3tftr ^ MHJV 1 fft.—fatil atfqqqft qi qqfqRt qft ^qr TOM Ft4 Ft %R a^ qqt' qq Rt^T #n 
TOM Ft 'Jim, 1 ti : 

qtq sifaqnt qr q^fqrtt, Ifqr qft ^qi ^ q^ fqqi ^ttft t Ft atfsrrot qr +4qi0 ^ ^r afc 
M^Pd qft tii<tia ^ hhn Ft qnr^t: 

q^ qF a^ qfq qttf a^fqqnft qr qqfqirt q^t ^ ^qr 4'Ft RRt t Ft %q a(|k «r^ to w^TciMt qRt^q ^ tom 
F t qn^l froqft ‘•j?^ Ftqt t' i. 

54. ^n*i«j(^.—fq>qt 4niMM 4f 4fl'i^ns, to 4ddHM q?^qr rto qr q»t Rc4«h f4PiR^ aiqfq t^ft Ft^ qr 
qtq^r Ftnt, rtf ^qt arqfq qftqtqu qrt, ^himh qft qr Ft: 

q^g q?t$ 37 f^q»r^t qr qj^fqitt qn? ^ qqq fq% Pjfw4 qF andi 5 ^4 q>t <uOof qtt ®tr fqq fqq, qtt ^?R^fe 

#n i 


qq?R qTt ^ 


3THTO-6 

^%zt &fc rtofr W TOR 

55 . ^ to-f fq^rqqf ^ Fqrof ^ a^sfa, q^ arfwft qi 
fRq, qm Ftqr, awf^ :— 

(qr) anq ifiqq i ^t 

(q) qtqiftqft 1 ^ 

(q) TOTWT^zt 

(■?) 1^aqqjftqq7^a^fq?tq^Ft 
(q) q^jpTf^t. 

(^) tqgcq arqqqq 

56. ^cl h^i qRF^ v?i*m RTfeqqrt .—tor qrfqqiRt qi to t^fro to^ &w qrfq^cf q>t^ aro qifqqq^t 

r« Tf «v.,n-.r_f? kj fe-nv y«f)[^ qff ^^t qft H'jjO ^ qqtqr 1 


f¥qqq 55 
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57 . (yz&t ft TO Fgfat ft arfacbnl to ch^ifi fa €»im<h ■sjcfa fa —(i) R|<fa tot arftfcfiK 

TO fa Ftto fat' fTOTO to rttoet f, tot faro fa fan fa tortorsrtocii fafar Ft fat wi TOfcroift faffed fa toiFto ftrt frofat 
RTOTR fa Rgfat TOT TOfajR TO yfcIRlfal TOR TOT ! 

(2) TOfat fa fa TOT fa fat, W$h TOfRTOTRt fTORF 3rf«lTOTRt TO TOfafa fa TOFRT fRTT RTTOFT TO fa fa fa 
TOcfa TT^R TORR FR FR TO : 

■qrg fa faff faroTRt to TOfafat to tofr fa ff fa fa am faF to rtfrto frt fat to ffa 

TOFTTO FTRT FW RlfaTO fa' ^ RTFF fan TOR TO fa TOR FtFl I 

58. Ffat ^ TOW 3fa FT ftfa TOfa TOT WR.-^ faRTOTRt TO TOfaftt TO Rgfa FR t, TOR RTO FFTO ffar 

tototo TOtf 3Ffa r TOrft troTO fto ft, fa t*th fr ^zt fr toff totott toft rf Rgfa fr tot} ft fa far to i 

59. ffarofatF arffaERt to fafa ^ fan Tfat 3Ejfa fa—ffa fa arffaF to farm fa fa fat 
Ffa fa fa TOlfat fa ffarofatR T?' I 

60. ^ichPfMch fat—(i) fa farenft to chfafl fafa fa ff fa fafafafa fr i2 qfaffau fa TOrofaro 

fatctFRETli 1 

FRFJ RTFF ft TOR ffa Rt fafafT fa 3TTRTffFTO Rgtfa fat fa TOT ■H«bcil •§■ : 

TF3 tof afft fa fart R?fa fa Tim sttottto ^fa ffaf fak fa fafa far: fa far faFT ^treti tfa tjr? ^r? fa 3T^fafalcT 
RFTR tfa fa fafaR fa | 

(2) ffafat fafaRRfa RT chfarml fa RRfa faRT fa R«RT fa fa fR Tcfar RRT RT 37Tfa RET fa ffar R^FT far fa 
^ fa UHFjmfa* arm m fafa i 

(3) (^f) ffafat fawfa fa fasffa fa ffafa fafafa fa fa TRfa ■gm faf fa 3nfafa^7^fat amfa fa fa fafafa fa 

^9<.d1 fa 3TFt RT fafa fate fa WRfal 

(73) ffafa) 3fa3Tfa fa fafa* fa ffafat fafafaR m fa TEffa ^RT fat’ fat fa 3TT3faFT37 ifat fa facR RT 

fatfat fa ^ST fa fafafa ffafa W RTR1T fl RF fafat fa ^fa ffafam-62 fa ffafe RTR fafat fa 

Wfafa fafafat* fa fafafaff FRTt I 

(4) SRfafaq^ f^St, TR-ffaTRR (3) fa 7§te (RT) fa 3TfafaR«1Tfaffa^TR 3TTfafaTR7f?fa, ffam 64 

fa aifate ffam 377fafar^ f^t ffam 65 fa arfate fa ffafwr 66 fa arfate fq^cR ^zt fa fm ffafat srt tor 

fa fa TOm Rfa( faf fa TOT TOfat tl 

61. ffateTteTTT ( 1) fafafat RT ffafat TO^fa RTfaTOlfa 11 ffafaffanR^ffafa fFRTR fa fanffar 

tefanffaTR ^zt RF TOR FteT : 

RTO^ TTOfa faro RR TOTfaRR TIFTO TOvt RR fall fa "^TORF H$lH fafa fa fat? tfatroffaTOTR ^<(dt fat fa TOtfat i 
(2 ) fafarorfa R1 TOfafat ffafat fat RTORT >TOTOt ^IRT fafa ffatroffaTOTR f^Zt fa fa fa fa ^fat fa RTOTOR fa ^ 
fTfaTTRTTR TO! TOR FRTT I 

(3) ffafalffaTOTR ^fat RR TOfa TOTTO1 fawfa TO fafat ffat fa TORffa faffa fat fafafaTO RFt TOT FTOTO 7 FRT 1 

(4) 3! ffaRTOR, 1989 RTTO fafafa i 80 ffa fa TOfafa TO Ifa ffarrofRTOR fa 1 TOTORRt, 1990 fa 240 ffa fa 
3TfalTO fa ffafalffaTOTR ^fat RTffa fa TOT RTTOcft f ! 

( 5 ) ffafat faTTOTRt TO TOfaTORt FRT fafafaFE Ffa TO ffa TOpfaf TORT fafa fa T <TO 'TORT fa RR^R fa TOlfa fTORTTOT 

•fa R|fa faffa fa ! 

( 6) TOF falTR fTORTfa’ TOR-ffaT ( 5 ) fa 3TRTO TOT RTTOTOR fat FRTT fa fa ffafat TOTRTO fa TOUR ffal TTOiTR fTOTO TOT 

RTRTOT fa: 

RTTO fa TOTOR RTffaTRt TOT TOF RTTOTOR FT TOTRT fa fTO fat faTO RTfa fa TO FT TOF TOTF ffaTOTTTOR fa TO fa FTOT 

RTTOni I 

62. fafat fa Rjfat fa fafrfRTOT fafaf fa T?fat. —(1 ) RcRTO faTTOTRt TO TOfafTRI fa Rtfai ifal TO ffaTOTOTT 
^fa fafa fa ffa.TOI R|fa fa ffa fa fat ffacTf fa TTrfaTO fai-FR fa fa TORTORt fa. TO RTOT ffa fa TOFT fat TOlfa | 

(2) (TO) fRT Wfa fa fa ^ RRTOTO ^R fafa TORT TO fa 5/2 ffa TOR FR fa TOTOT ffa fa fa TOFT TORT! TOTTOTT TTORT 
RTF TORT fa%R fa fTORTF TOF fEfa fTOTO FTO ^ fa famt ^fat TO MTOoRT fa fa i 
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(^sr) 4MfiR4RTf ^cR T%%4,fRTR4 rtr>4^4 4*1^ 44rmt i rt 4rt 4 <rpt-rr44ricTt 

%, R> %R ^qiPi^fd afk eRFT-RR RjI <ii$<g RR> acta ^ RTR Ri t^f 5/2 fRR R>t RT 4 RRT R>t 4 
Rft 31^511 Rt ^ift 1 

(R) ^ fcfttil RT cd4xik1 r 4 4RT 4 FeiRl RT R^^ct fR>Rl RTTRT $ RT 4qi«t>i<n "4’ Ft RTl44 RR FH 

d^rfs*. RHT P^i^riA f 4 4RT 4 s<u<H5 RT Hvsga fRTRT RRT T? RT d««hl TJr^ 4 R^ 4t RFet Rl4 «&cfe<. RTR 
4“ 3TR cTR> yd*) ^jpf RTTT 4 5/2 fRR R>t RT 4 r!hi(I S|<4 RT fafaic^l 4t RRT R>t4 4 

30j?licl fW)<HI 'Jliy > l lll 

(R) 'Jipi STfRRilO RT 4)4 ^iO R>t RT PlClR’1 Rjf 3TRfRR4 q|*1l0 T^if RT f^r^WI T^^dl **1!2 t^ej^l ” 

4 4 'rtht amefr 4 rt4 ^4 rt ’far+«n ^4 4 ^ 44 rt rtrt r4 rtt 4 wt fttr4 

4rt 4 ^g4 RTfafoTcTTl ^4 RTt 3f^4)dH 10 fRR4 3T*RRtR “RgftRTT M 3*44 4 r<F 4 3TFTTF4 RTR 
4 ^dl fRRT 'Jllk.MI ; 

«t!hiO s|< 4 RT f4(«t>wi sg^4 fRRfaft§R RTFf 4 3T*>ntjl’i <s*l4] ^hki 4rt 4 s)<m 4fRd 4t RTT *i<*»o) f?, 

3TR^:— 

(1) atfq^Rt RT RT^RKt, RW Tgg4 RT P^faoHl ^4 4t 3Rfo 4 RfrfR TT^T Rgfi 4t ^ R RdfcR RT RM R*4 R?T 

RTF #n : 

^ itfK ^TT ^f^Rt TR# W ^ (ft ^Ni 3^ «ft ^FT ^ R5fR W ^ 

sRci^qi TTIRT "^T Tfif TR ^ -H^ai ^ d-H'+il «J)hi(1 RT «<fil ^ TR yq^-i ^ 

f^T^m ^rjsft 3T^T ^ tfipn ^ Wt^l 

(ii) ^T 3T*R ^ ^ '^^'i 4)H(tt ^ ^"<^1 ^ ^hhi^miRt^ STT^OR 1 R 'JIIU.m! I 

(iii) ^V.ih Hi-'HfliyiKi r^RtvW! oqqffl^l 'grof^t^rRT y^d Ft ^qd ^IhkI ^ ^TT 

Ufom eft 'Stt R^?n ii 

(iv) s^Hld ^ ^hiPkI ''R fyR "'R 3TT^ ^ 3Tf^il<t ^ c r>*f^iO ^ ^Ni ^T 3TT?R 

^T MMdiyiM t^m ^RIRFTt ^T URm-R^ IR^T RR^ fRT ^ R^kTT f fa m ^jst RT 3TT% RN f| 

WwWui :— ?R fRfRRR ^ RRt^H %R— 

1. 1 , 1987 ” RRTRtI^ 3lf«H'+)l(] RT RRHkI RRT R Rr^ ^ 20 fRR Rft R^RRt Rft RI 1%fRi?RT 

Rft RTF RTR WIT I T^ft 180 f^R RRT RfRcT R7t RTTcft t I 

2. 11W=RC, 1987 ^ 18 anR^SR, 2005 RRT 3TfwORT R^Wt ^RT ^ Rr^RT ^ R^ ^ %R 20 fRR Rft ^RRt R?t 

RT fRfRRRT Rft RH RTR ^TTI 

3. 19 STR^, 2005 ^ R^tf 3Tf^Rt Rf +4^l(i 3TRRt ^ RRT ^ ^TH 3Tf%TRicTR 18 RTR ^ ^RRRR 

Rc^RT 1 jpf R^f ^ t^TR 30 iRR R^ RIhiO R?t RT fRfRRRT Rft ^<dt RTT RTR TjW 3lk ^<Tdl ^RT ^ ^ITTR 
540 fRR Rft 3TRf«T ^ f^TR RRfRrT Rft ^T RRRjt t 3^ ^N? RT |RR>t cTTRR R7 HWPtRv % ^ I^RR^TR RRRR 
^1^l4 fRfRTrRT "SRRRTRt "gRT RTRt fRfRRRT RRFT-RR ^ R^T iRTR RTT^ R7 Ff RTRT R^t RTT R^ft I 

4. 19 3TRT£R, 2005 R!?f RTtf 3TfRRTRt RT R#RRt fRR^ RRT ^ 24 R^ RR %R t, RF RfRRKfR 90 iRR ^ 
ST^RtftR <5c) fR Rc^RT 1 J I f R^ ^ feTR 30 iRR R^ 3Tf?flTRR «T|hk1 Rit RTT RTR FtRT I 

63. 3TfH£TRy| ~( 1) STfRRTKt RT RnfRTTt RTt 3TOTRRRT RRt Rt RTTRRt RTR RTR RT^ RTRTTR ^et 
TiR R FT 3^k RR RR RTTRTT ^RT 3TRfR RTt «RTR 4 1R WT RTfRRTRt RRT RtRRt RR ^RTRtfRR RFf RTRT RTRT tl 

(2) 3TfRRTRtRT RR^RTTt RRRRJTR?f RTT^RIcTT STRTRK^ Rft 3TRfR 7TRR 90 fRRRTFRR44RTRft 7TR7R 

3TRfR ^ RkTR 360 fRR 4 3TfaR> RFf ^Vft: 

RT 7 ^ 3RRRTfRRT MRR^RirT 4, 3T*R$T, R^ 4 3T^RfRR 4 fRTRt 3TfRRR4 RT R^RTR R^f ^T 720 fRR Rft 3TRfR RRT 
3TRTRRRT ^4 R3JJ RT7 FfRRTT t : 

R7^ RF affc fRT 3TfRRR4 RT Rt4rt4 r 4 ^TRt RtRl4 ^ RTR4 4 Rt^ 4 RT^ftRR 4 3T«RT f 4 720 fRR 4 3TfRR> 
STWRTT'R ^4 R5J7 RiT 1TRRTT ^ 4k RT^, %TT ^T^RtFR R^ RRR, RiRsKI TFR 4* F^TRi 1 r4r RR^T 3Tf4f4f%R Rt^TT t 

(3) WT RlfRRR4, FF TrPiRMT 4 4^T 3RRRT RR^RR t R^4 f4RTR, 3rfRR?]4 RT R^ 3T^4 r fRT^t 3FR 

RRRT RTf ^4 4 RTR RT FR4 3 r 4 ^TRTRTRR ^4 4^[ RT^ RRiRT t l 


995GI/11—3 
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(4) arai^RWI ^ 3F|^t t 3^ 3RJR 4ft ^?ft<T ^zt 4ft 3T4fa ^ft WIT 

1cW[ ^ aml‘3 : 

4^ «if! yrfiw>H) 4»r ~m tor si *n?fi f % arorarrn iget 4fi ^r^ft 4tm4 4T t^ft am ^ 4ot ^ 

w» ^ «ft ^ ■*» +4 ^rI 4i fn^i 4 4is* 4t, 4S f^r ^ tt4ktt t f% toot ^et 4ft ar^fa 4ft wn 

4n-t<jfe 4» Iciy, ^ ^1 

64. fferin rWT ^fewjKl 4T 4»+f4if) 4it <9td4j^, f^d^ld, 4fK4R ^11^ 

4 fed WWkI 4i 4» ^n RiPurt TJ0T ^4154 *t>i^ 41 Ifefit 3P4 y4)'*i*it 4> f^r* f4? 4>4ft4 fK4>K 4i 

ffefiWi 4T 3FJRR 13*1 f<rfiT*t<l f4>41 fa?)q 4H4»fW4> ^Zt W l^zt 4>t 4^ 4t 4ft f|+4) i | 

65. H^Ri ^5j 3.—(I) SKjftl ^4 j 3 4» *F*H 4 TJ3F 4R 4 s5S Hit! 44> 4>t diqfel 4>t l^tlt Ifajj. 4>t 4fl -H4>d1 ^ f^Rf^f 

iR^a 4F 4it 3^fa ^ ^Rtare 3ra4T t^w 4i *144 4ft *?^zt 4t viifad i? 4«iTf4, %rt sg^zt *rfedi arfwrt 4 t 4t44tct 

^ ^Z> 44 a4t 4^# W 4it '*Wf4> 44 3Fjd4 ^ WR ^47 4ft *4t«bl4 M+oHI <*14Ul4l ^RT ^TRt W-’R TRsfa 4 
I 

(3) H^ja ^3, *fe# Mfedl 2MfN4>K'i 41 ^^fellt 4ft ^ ^4T 3^fq ^ <^H T^ft 4R sft 4^C tol W TT^cn i, 

04H^^^lfqd ^KTt> ^?T f fal*i4i ^ ^ ^ 1 f ^rr 1 M cFF tT47 

aifc ^raf ^ ^ 3rf^4«ET 3pf«r ^ anarofa ;— 

(^) H,** 1 4(W4» ^ 5I5 U I 4» fcm. H*^ "4»t 'JlH^H; 

(«) 3Rrf*r*.¥d ^ srci dt«M<i yf*4i ^ inwr ^ w^t tor wq^tt 3fk 

^«3 ^ <h^hKi ^ fefv* ^n sxi'ti f«4c^49i yt^d ^nii 

66. 3PTO?|.—(1) vMf«|+!(i t^Rl^ ^ ^tR^M <4ld+ ^ ^7 t, iTHQ WR ~£ ^FRTt ^ ^\ 

v X^d 4» 15 ^14il <nKlf^l ^ fd^. fnqm <nq<*>i«i h^< 1^v*n ^ Hdidl 3Elft^^IcT4> ^ 'SpRf ^>t diOoi ^15 ^ d^h 

^ WR ^1TOS ^ 31RI a^T; 

(2) 15 f*^1 A^n ^ f^byl ^4 <3if*i|'t»i0 ^U di4 ,: ll0 ^ ^Il4 ^ dl^ti ^ Tj? 4di ^ ^.T4R 

^ 4sR ^Rl IRa Ife^ii «B>I , II; 

(3) dWI4f*Ri 4H fed y*i>K ^<<3 ^ ^11*1 ^fi^fdd f«b^l ■H'hMi; 

(4) <»i«i«f>Rl 4st 3 ,^*! ^feM*lO ^1Pt>4l 3{-M ^ Ollrl 4 f^fc^fcrlci d?l I4i4l ’5||^||; 

(5) *!f^ <»H<lhwi PffdlR** <H4f*4 *iW Piqrot <xq4>l^l 4>T ^I-MSI I^RIT ^TTcH ^ %fl ®<el ^ °^HMd TTRT 

^npu 

67. «w»w ^tar.—^r 4^4RT ^t^rg^R ^t ^ ^t 4 r ^ Ri 
^4'VWl # >41^0 : 

’M'^, ^ <h!«H»h1 Rt <t>4^li0 -H^ldild ^ »\1<H *Jr5| 'JiJdl ^ tfl yfdPlf^^T ^5t 0.4) llHfNI ^T pT'D 

hHI id 3^TOO ^ <t)4^fl<l 4Jt <»W1 *jdj^ ■hmm Iqpiqn 61 ^ (4) 4» ^^41*1 Tpf^Icr f^fanf*14TR cr)4 4ft 

41^ W 3^Rt4T •4^1 ^ <^4-llR^ 4>t ^<41 ^ f4d[4 6^dl ^ 4^ ^61 ’3^1^ gKl UpM'cf 4ft 3^f«T 

^ fe<ii[, ferw 614^ (4) 4 j ^ «Kl«K 4>t Tlf?! "^T : 

*H-^ 4? ^ ^ ^ tw*l '*161 t4> ^d41 o^ 1 WWR <$\ "3^ <i^J=h <SJ|4 4ft 

RWlpHsK^^ 4^ dHc|ft3| ^F%li4tR 3?k RR 314rf FR I 

68. te 44 vzift 4^ araftr ^ ^tm w ^rr.-—fcra arf^Rt 414>44id 4ft $m\ t^mt ^ ^ipt w, 4t 

*«a|< 4R 41 f 1 4? 4it 3TH ^T t| 4 4it 4J4dl ^TT f^RT yoqicf^ ^ 4T?R ljg4 ^<M -iflfl tHHdf Rh^l ^fl 

^ i| 

69. »«1 45! HIT*! 3ftT W4 |ft*?T.—( i ) 3lf%RTRt 4T c h4di0 f^RT Rd aflFFTI 4)14^ fit'VII W4R^ 

4F dh>l4R^« dfl^l ^<ri 4>T H6dl I44 4RTT ! 
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(2) '3Tf^R>lO RT c h4^i<l Pd-W R*i R7 3T c Ffi RTRRl 5>t P4l^ dip 11 , 4R5> 35 3*i4R«i*i 4«"tTS ^<*31 35 •SflPw 

FTTTI 

70. M<;il$vi 3idf^,—( 1) 3rf^=hi<) R1 «h43iO ^4> 3R MVJS^l SlRfa 3* f^lR MM ffjFIT dtPh 3F : 

(37) 3^ R^ RI H<U£°I 3vH 4 7TR4 Ft r 4 f^l'HMi fciy. 5> 4^13 3TR3 *£03 R5 4 PFJ33 ^35 RI- 
(73) 4 RTRR 3TT57T 3T* R3 3* 

(2) WI RRR 37* 3Mf«f f3R R57R 57* #ft : 

(57) ^lfMtil'0 5> 444 "4 RT3T 5i f^qtnl 5)t 073*11 57* ©W»»t, Old f^4f ^ 3 rSR 3» 37* Sqft, sfe 
(75) 3 t 45R* ^ R5R 4 RT3T 4~ f^RR* 37* 4^*0 37* dPffil , 135* 4 3H fa3 i 3 ft 3T5fa ) 

(3) M4 J J6 y l RRR R7: 31Rf4 4 4*03 3lH>l«4»lO RT +4 r|(* 3^ RT ^03 W RT 43T3T ^ 3FJRR4* 4t 373 ^1, 

iRdP^OI* 44 571 RT3 #ni 

(4) 3443>lO RT M)4 th0 37* 3T^m MV'I$' , I 313f4 3>* Omi 37R* RRR 3|> 1^3 t^R»l 3*7 IT3IT 4?39 1331 

3TTR7TT : 

RR3 3R5t* ^ rk ^4 Ricfafd R? a m m f 37* rrrt 334 q<iig«i 7m 4 RfiRfcid wf rt* Rrcpih 

(5) 44 f37R* atfRRTR* RT 3>4 r( 0 37* R31J$ U I 3T3f4 RSf #T*, Rft,— 

(i) 7*iHi"d< u i 4 fsrf^r-r T*n4f 4 43m* 3 m45m 33 T ti 

(ii) 3R3443T43reRT4R^34t^3^RTfeMHftHj3il14 441*1 3-«dl ^4. TRH 4 I'M f3R4 

t^i 41 4 <ldrd f3>R* wh rt rt 3*iio* ^i 

(iii) f«TPTfOT ^ tr 

(iv) WHIdrn M^Rd ^T ^1 TIF^t Wj$ *t 4 KMlfcH>l t=PTR 4Mm41 11ZI R #8 

3IRIW 7 
ira^wf 

71. ^f^su trar if?R_( 1 ) artwft ^r +4 ^rI fastf +4^ ^«i RT«« 3lk ifbH^ fnwwi, 

1952 ( 1952 ^TT19) R^ll^PlRv fHH4^ d'HdK^1 ^^R eft t, 4r4^[(i f¥R^T 4KW ^1*B 3?R ^hTm+HI^ 1 ^'4^1 
■3?R URT Rf%^T fdf^T "4 f=hMI qicil 3RfF[H "3«RT ’^ftllH^ ^ cTRRlf ^ <U^«K f»l<ll 1 

(2) (^r) '«b*f^ld Rf^T f¥^ 3?k 3M7H 3rf*#m, 1952 (1952 *BT 19) ^ ^ 3W»fe 31% ^ 

^f^<t»lO RT 34<T 3rf^Pi<W ^ RTO u 6^” ?RI IRxI ^if^lMl ^PT mmVi ^5Rl ^ <hHW»K. SIFOI 

ifafR ^Ft Rf ^1 m, 1995 ^ 494Rf ^RT ?Hf4d #) I 

(75) fR MR ^TR ^ ^ ^R1 16 WRT, 1995 R Wft #ft I 

72. <JR^H.—(1) 3lf«M7Rt RT +4^ 3M4M RRR 3|ftfWI, 1972 (1972 5H 39) ^ 3'W^^^-fqfwfl (2) ^ 
3T^RR, Mt 4t 3lfR^T l4, RRR 571 RM FN l 

(2) Rc 457 33fi|'+)i<( RT <+)4^l4 PlMfrlfSd fTRfdRf 4f 4M<R ^ fcH< RM ^Vli :— 

(5>) ^ctiPi^PTJ R7, 

(73) ^R7, 

(R) fR:TT5ddT R7 iRfR^ <+ii< u l 4<t) gKI 31^4lRcl fRlRirRT 3lfRRjRt ^ 3 hi^RK RF ^IFII 4niIi ^ 
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CHHATTISGARH G RAMIN BANK 
NOTIFICATION 
Raipur, the 16th September, 2010 

F. No. l/Staff/610/2010-11. —Chhattisgarh Gramin Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-1 
PRELIMINARY 

1 . Short title, commencement and application. —( 1) These regulations may be called the Chhattisgarh Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions. —(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Chhattisgarh Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in-charge of the branch of the Bank; 

(1) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations undo" regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
mcrements and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees. —(1) The officers and employees of the Bank shall beclassified as 
follows, namely:— 

(a) Group ‘A’ - Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 
(n) Scale II (Manager) 

(hi) Scale ni (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group‘B’—Office Assistants (Multipurpose). 

(c) Group ‘ C ’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.— Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subj ect to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service. —(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. — No officer or employee,— 

(a) who has altered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

Provided that the Appointing Authority may, it satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the s ervice of the B ank shall furnish a declaration about 
his marital status as per Scheduled. 

6. Scale of Pay and Allowances. —The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service. —Service of a person appointed in the Bank shall commenceon the working day 
on which he reports for duty on a post in accordance with the toms and conditions of the offo* of appointment made to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probatioa— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group‘B’ orGroup ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B ’ to Scale I of Group ‘ A’ or from Group ‘C ’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to. the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the caseof each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-DI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. H-3/90-RRB (I), dated 22nd February, 1991 shallremain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. —All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion. —An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee. —Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons undo - whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer. —Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.— Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.— Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall save the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and att ention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

2 1. Contribution to Press, Radio, etc. —(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, papa or information 
which may come into his possession in his official capacity. 

(3) No o fficer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation, — 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956(1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law lor the time being in force, 

(4) no officer or employee shall accept ;my fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23 . Officer or employee not be absent from duty without permission or be late in attendance.— (1 ) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 


"MU' "I #» ■ i n in . .ii i i mi 


[WT 111-33*5 4] 




27 


(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the CompetentAuthority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer Incharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer Incharge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
invest ment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 

capacity,— 

(i) borrow or permit any member of bis family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in die statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(if) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts w ithin a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the othei party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is airested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee hasbeendismissedin purs uance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated m the service of the Bank. 

(5) Where die absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions ; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval ofthe Competent Authority, 
give evidence in connection with any enquiry conducted by any pa-son, committee or authority. 

(2) Where any approval has been accorded undo- sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee; 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation ; For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an offi ci ating assignment or non-promotion of an officer to a higher grade o f post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show causenotice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed m writing and given to the employee and enquiry held; 

(ii) giving h i m reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 3 9 may be w aived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of cr imin al misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceeding against the officer or employee, he may said the investigation 
report to the Caitral Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Caitral Vigilance 
Commission shall submit his report to the Competoit Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commiss ion for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 3 9; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impos e the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall he deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Compet ent Authority. 

45. Disciplinary proceedings after retirement. —(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is undo" suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof, 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be anitled for the payment of retirement benefits till the 
proceeding is complaed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave mid 
gratuity may be withheld rill the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension. —An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the office or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic P?.y 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawim 
on the date prior to the date of suspension irrespective of the nature of enquiry: 

(ii) For the subsequent period,— 

(a) where the oiquiry is held departmentally by the Bank, one-half (1/2) of the hasi. p;-n the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative^); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to die employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from die commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave; 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.— No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time: 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leav e may not be granted in combination with any other kinds of leave except as provided under claus e 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privil ege leave.—(1) An officer or employee shall be eli gible for privil ege leave co mputed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to lull emoluments for the period of leave. 

(4) Privil ege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 18 0 days and from 
1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) Tire application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
employee shall be credited with medical leave m advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leav e o r medical 1 cave in which an officer or employee is due to retire or res ign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Vhcre a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 

si v leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
co 'encement o f next s ick 1 eav e or medical leave shall be reduced by one eighteen o f the p erio d o f ‘ dies 

non ;bject to a maximum of ten days : 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if' ;ui officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on frill emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(in) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 
Explanation . For the purposes of this regulation,— 

1. Ti 11 tlie 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 

completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1st day of September 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 day^. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
die Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leav e in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) Tlie Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of tin officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining lime on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(li) his postmg is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Central Government in exercise of the powers conferral by Section 6A oflhe said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approval by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate o f one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable dining the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile. —(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-111 and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.— (1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization. —The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.— (1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE I 
[See regulation 5(4)(«)) 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt./Kum.s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE II 

{See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Chhattisgarh Gramin Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULEm 

(i See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the Chhattisgarh Gramin Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below : 


Name in full 
Designation 
Nature of appointment 
Date of appointment 


Signature. 

*Stnke out whichever is not applicable. 

NARENDER MAHESHWARE, General Manager (Admn.) 

[ADVT. 111/4/340- H/10/Exty. 1 
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